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The Blu Beach Band put on an amazing show at the fireworks weekend at Moosomin Regional Park.

Bands two nights, fireworks:
Big July long weekend planned at Moosomin Lake

BY ASHLEY BOCHEK

Moosomin Regional Park is hosting a IUIK Long
Weekend of fun. The Waving in Canada Day at the Lake
event will provide fun for all ages at the lake this year.

Events and games are scheduled to start June 29 and
30, and to celebrate Canada Day July 1.

Kyle Jeannot, a member of the organizing committee
says they are excited to be planning an event for every-
one earlier this summer. For the last several years tﬁ,e
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park has hosted fireworks on the August long weekend.

“There is going to be a kids’ sandcastle building con-
test, pontoon boat rides on the Saturday, a road hockey
tournament, beer gardens with a DJ playing some mu-
sic, and then Blu Beach Band for the evening. Then, the
Sunday night will be a scavenger hunt, a kids version
and adult version that is more challenging, and then a
beach volleyball tournament, pontoon boat rides again,
and then fireworks at 10:30 pm and then beer gardens as
well, then Look Music and Odd Man Out will close up

the night. That is the plan for right now.

“The fireworks will be a smaller show. It will be simi-
lar to the fireworks last year, but no drones this year.”
Archangel Fireworks from Winnipeg, which has” com-
peted in the fireworks weekend in the past, will put on
the show.

Jeannot says they planned for an earlier weekend this
summer to accommodate more families who might not
be able to attend later in the summer.

Continued on page 5 v=
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the Order of Merit of Hungary

BY ASHLEY BOCHEK

Candace Barta-Bonk, the Hungarian
Consul to Saskatchewan, was recently
recognized for her contributions when
she was awarded the Knight's Cross of
the Order of Merit of Hungary by the
Hungarian Ambassador to Canada.

While she was born in Canada, she
feels a strong connection with her fam-
ily’s Hungarian heritage. “My heritage is
Hungarian. Although I was born in Sas-
katchewan, I have pure Hungarian roots
and I am a fourth generation Canadian.
I have family ties to Hungary and have
always had a connection to the Hungar-
ian community in the province, and my
husband and I spent nearly a decade liv-

MLS 202409693

NW 34-9-25 W, Virden, MB  4Beds + 4 Baths

$899,000

* 24.29 Acres + 2200 sq ft bungalow

« Shop * Paved drive

= Spring-fed pond with fire pit area

= 2 km of walking trails

* 4-season sunroom with hot tub

= 3-season screened room

= Walk-out basement with in-floor heat

Terri Lynn Cosens
Re/Max Valleyview Realty

204-748-7699
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Scenes from the induction of Candace Barta-Bonk into the

Bon k awarded Knight's Cross of the Order of Hungary in Ottawa.

ing in Hungary.”

Barta-Bonk says she was honoured to
tour the current and former ambassadors
around Saskatchewan and to the Hun-
garian settlements in the area.

“In 2017, the former ambassador to
Hungary, Balint Odor, visited Saskatch-
ewan on his trip. He visited the Kapos-
var Hungarian settlement near Esterhazy
and Bekevar, the Hungarian settlement
near Kipling. I had the privilege of help-
ing to host the ambassador at the Beke-
var Church. It was very special to me as
my great-grandparents were settlers who
helped build the church,” she said.

Continued on page 7 v=
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One suspect dead, one arrested after car chase

BY KEVIN WEEDMARK

One suspect is dead and
one is in custody facing five
charges after a police chase
across southern Saskatche-
wan and Manitoba on June
4and 5.

The chase started in
southeast ~ Saskatchewan
and the high-speed chase
went right through Moo-
somin on the evening of
June 4, and two police cars
ended up colliding south of
Moosomin.

The suspects contin-
ued into Manitoba, where
Winnipeg City Police and
RCMP pursued them.

One suspect, Tristan Ma-
riash, was shot dead by po-
lice around 3 am June 5 in
Niverville and another, Da-
vid Burling, fled that scene
and was arrested at 1:30 pm
June 5 in Springside, Sas-
katchewan.

Burling is charged with
two counts of Assault
Against a Peace Officer
with a Weapon, Possession
of Property Obtained by
Crime Over $5,000, Failure
to Stop, and Dangerous Op-
eration of a Motor Vehicle.

A woman was arrested
with Burling and has been
released without charges.

The timeline covers two
days and two provinces.

On Tuesday, June 4, 2024
at approximately 8:10 am,
Moosomin RCMP received
a report of a suspicious
vehicle at a rural property
outside of Moosomin.

It was reported that a
dark grey pick-up truck and
a white pick-up truck were
on the property. When the
owner approached them,
they fled. Officers from
Moosomin and Broadview

Justin Petelski

Car thieves left a trail of destruction across southeast Saskatchewan and southern Manitoba
June 4-5. Top left an abandoned truck set on fire near Whitewood, top right Whitewood Fire
Department fighting the blaze, lower left the vehicle in which one suspect was shot dead, below
right, a shot up Winnipeg Police Service vehicle involved in the chase.

RCMP began working to
locate the suspicious trucks.

Officers located the white
pickup truck several times
in the following hours.
They activated their lights
and sirens and the vehicle
fled at a high rate of speed.

The white pick-up truck
was later located aban-
doned near Whitewood,
Sask. Investigation deter-
mined the suspects were
now travelling in a black

Ford F-350. The dark grey
pick-up truck had since
been recovered in the Mel-
ville detachment area.
Multiple  Saskatchewan
Crime Watch Advisories
were issued throughout
June 4, asking members of
the public to report sight-
ings of the Veﬁicles and
information on their where-
abouts. Numerous RCMP
officers were involved in
the efforts to locate the sus-

Chris Fialkowski

CRordetland Cgoropum&i%wmfcom
JUSTIN PETELSKI & CHRIS FIALKOWSKI TO THE
MOOSOMIN HOME CENTRE LEADERSHIP TEAM.

They come to us from the Norquay Co-op where they
were awarded the Commitment to Home Excellence
Award in 2018 and 2023. In 2019 they were awarded the
prestigious Outstanding Retailor Award for best store in
Canada under 15,000 square feet.

We are very excited for the knowledge and experience
they bring to our Home Centre and they look forward to
serving our members in Southeast Saskatchewan.

pect vehicle.

The suspect vehicle sped
through Moosomin on the
evening of June 4, dodg-
ing vehicles and people
as it sped south on Cook
Road, and south of Mooso-
min two police vehicles col-
lided, resulting in damage
to the vehicles but no seri-
ous injuries to the officers
inside.

During the evening of
June 4, investigators deter-

mined the suspect vehicle
had travelled into Mani-
toba. Efforts to locate the
vehicle were ongoing but
police were not actively
pursuing it at the time.
Manitoba RCMP  were
alerted.

On Wednesday, June 5, at
12:40 am, the Winnipeg Po-
lice Service received infor-
mation through the RCMP
Telecoms regarding a Black
Ford 350 reported stolen

from a rural Manitoba mu-
nicipality  southwest — of
Winnipeg. Information was
also provided that the ve-
hicle, occupied by several
potentially armed individu-
als involved in prior crimi-
nal activity, was making its
way to Winnipeg.

At approximately 12:50
am, a West District General
Patrol Unit observed the
stolen vehicle near Ness
Avenue and Linwood Street
in Winnipeg.

Officers immediately re-
quested assistance from the
Flight Operations Unit (Air
1), whicﬁ quickly acquired
the stolen vehicle and pro-
vided visual containment
information on the vehicle
and its occupants.

A lengthy follow ensued,
lasting approximately one
hour, with Air 1 guiding
Winnipeg police to a park-
ing lot on College Crescent
in Otterburne, Manitoba.
As the police entered the
parking lot, their cruiser
was rammed by the stolen
vehicle. Officers immedi-
ately engaged the suspects,
resulting in a use of force
incident involving the offi-
cers discharging their fire-
arms. The suspects fled the
parking lot.

Air 1 continued to contain
the vehicle visually and fol-
lowed it to a parking lot on
Drovers Run in Niverville,
Manitoba. Air 1 observed
the driver exit the stolen ve-
hicle, enter another vehicle,
and flee the area. An adult
female passenger attempt-
ed to flee on foot, however,
responding RCMP officers
quickly placed her under
arrest.

Continued on page 11 +=
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w Continued from front

“More people want something happen-
ing Canada Day so we are going to try
and give this a go. It is something differ-
ent. Kids are out of school so hopefully it
will pull families coming camping at the
lake that weekend. It is called Waving in
Canada Day at the Lake. We are hoping
it will pull people to the lake earlier this
year. It will be similar to August long, just
a smaller fireworks show, and just the one
night for the fireworks.”

He says the committee has put a lot of
work into planning the July long week-
end.

“Booking the fireworks and getting
them here, and making sure there are
events, like booking bands and there is se-
curity. There is quite a few things that go
into the planning.”

The committee is always ready to wel-
come more volunteers.

“We have a committee put together.
There is about seven of us on it right now.
Last year we had the Filipino community
help out with parking. We could always
use more volunteers. Anyone can contact
myself if they are interested in volunteer-
ing.”

He says the committee decided to do
something different this year to attract
more people.

“It was a committee decision to move
the weekend up this year to try some-
thing different. A lot of people were com-
ing last year on Canada Day saying there
isn’t anything to do in town with the ro-
deo event a couple weeks down the road.
This gave us an opportunity to change it
up and give people a changed timeline to
do things throughout the summer. During

(]
aryl Harrison {=
Member of the Legislative Assembly

Cannington Constituency

1-833-670-4400

306-443-4400

CanningtonConstituency@sasktel.net

Plain and Valley

fireworks weekend.

« Weekend last summer.

Left: Jacqui Harrison riding her electrlc tricyc
the fireworks weekend last year.

Above: Kids try out some of the mini vehicles at the &

Right: Kara Kinna enjoying lunch at the Fireworks

Bands two nights, fireworks:
Big July long weekend planned at Moosomin Lake

Carmelle Boutin selling hand made

bookmarks at Moosomin Regional

Park during the fireworks weekend
last year.

August long people are usually busy with

weddings or travelling.”

Jeannot says events like this are impor-
tant for the regional park.

“I think it is huge to have these events
at the lake. It draws people in and helps
us get campers in there. It gets people to
experience the lake.

“One thing we are hoping if we can
get people there earlier in the year may-
be they will find that they really like it.
Maybe they’ll stay all summer and book
sites through the summer. Maybe put it
on their bucket list for next year that they
want to come back.”

The committee hopes to see lots of peo-
ple come out.

“It would be nice to see about 2,000 peo-

220 Centre Street / P.O. Box 130 / Alida, SK / SOC 0BO

ple there. We know it is not going to be
as big as the August long weekends were,
when we had 7,000 people, but people are
always looking for something to do.

“Tickets are $20 for the weekend per
person over 19 years old. Then, 10 and
under are free, and $10 for a wristband
for 11-18 year olds. That gets you there all
weekend and for adults into the beer gar-
dens. It should be more cost effective for
families too.”

They are hoping to attract people from
the surrounding area for the event.

“I think you will probably see more
local people for this one. Before, we had
seen people from Brandon, Winnipeg,
and Regina come out, and probably as far
as Weyburn and Estevan. If we can get
people from around the area—Redvers,
Rocanville, Whitewood, into the McAu-
ley area and pull from that crowd, there
should be no reason we can’t have 2,000
people.”

He says it is exciting planning the long
weekend for the lake.

“It is a lot of fun to plan this and see it
come together. I try to have fun that week-
end, but it is usually the last night that our
committee doesn’t have to worry about
anything we can usually have some fun,
but it will be good. We are looking for-
ward to getting lots of people out and
have something to do for Canada Day. It
is good to get people out there.”

If this year the July Long goes well they
have hopes to continue this event every
year.

“I think we would plan to have it like
this every year if it turns out good this
year. August long—that time of year is
always tough because you got farmers
starting to get in the field, or some camp-
ers may be starting to leave. We're hop-
ing this time of year works better. I hope
it goes well and will be a good turnout.”

Jeannot says the July Long Weekend is
also to help raise money for upgrades and
maintenance at the lake.

“It is for both the people to have fun,
and for fundraising. We are always try-
ing to raise money to put money back into
the lake. Whether that is a playground, or
the water treatment plant they did years
ago, they just put a dog park at the lake
this year. I know there is going to be a
backstop for the ball diamond, I know the
Kinettes donated money for that so that
is ready to go. It just has to be finalized.
Also, upgrading sites whether it is up-
grading power or sewer. Everything is at
least 30 amp right now, there is a few on
the list that are needing repairs. They just
fixed the bathrooms down at the South
end of the lake. We will raise money to
help cover those things. That is always
something we are looking into anytime
we can raise money for the lake and to get
people out to enjoy it, experience it, it's
kind of a hidden gem.

“It would be nice to raise $25,000 ide-
ally, that is our goal for this year.

Anyone who wants to volunteer can
contact Jeannot at kyle_Jeannot@hotmail.
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313 Queen St W V|rden MB « 3Beds + 2Baths

$359,900

* 1752 sq ft
« 150’ corner lot

= Over-sized double garage

« Patio doors to deck

= Mature yard full of perennials,
grapes, trees and shrubs

Terri Lynn Cosens
Re/Max Valleyview Realty

204-748-7699
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Candace Barta-Bonk awarded the Order of Merit of Hungary

ww Continued from Page 3

“It was after this visit that the ambassador
wanted to create an honorary consul position for
Saskatchewan. Up until that point the honorary
consul in Alberta was responsible for Saskatch-
ewan. It was quite an honour to be asked to take
on this role.”

She says there are a lot of people with Hungar-
ian heritage in Saskatchewan.

“In Saskatchewan there are nearly 30,000 peo-
ple with Hungarian heritage. Saskatchewan has
the largest per capita ethnic Hungarians in Can-
ada as well.”

She says her family were among the first Hun-
garian settlers in Saskatchewan. “My great-grand-
parents were among the first pioneering Hun-
garian families to settle in Canada. They faced
numerous challenges, but they were tough and
resourceful. Then, they integrated into the Cana-
dian society.

“Bekevar and Kaposvar are the very first Hun-
garian settlements in Canada.”

She sa s Hungarians immigrated to Canada to
farm. “There was definitely a promise of rich, fer-
tile ]and/ and there was a man named Esterhazy,
he was the one that was in charge of the Esterhazy
area. He was an agent and promoted and brought
over many Hungarian people.”

Candace says her role as Honorary consul is to help
Hungarian families within Saskatchewan.

e honorary consuls, we help Hungarian nationals if
they need assistance during a crisis like a hospital stay or
a natural disaster. I also help facilitate cultural, economic,
and social relations between Hungary and Saskatchewan.
So, I often arrange visits with the ambassador or the consul
ﬁeneral, and prominent people from Hungary. Also as the

onorary consul, I assist in notarization, and authenticat-
ing documents.”

She says the former Hungarian ambassador to Canada
approached her with this opportunity.

“The former Hungarian ambassador to Canada, Balint
Odor, had asked if [ would take on this role and it was
quite an honour to be asked and I was honoured to serve
and uplift the Hungarian community.

“My inauguration took place February 9, 2021. The cur-
rent ambassador, Médria Vass-Salazar, and Valér Palkovits
accepted my vows in a video conference as it was during
Covid.”

Candace was selected for the award by current Hungar-
ian ambassador Mdria Vass-Salazar.

“I was very grateful to be nominated by the current am-
bassador, her excellency Maria Vass-Salazar, in recognition
of accomplishments for promoting the Hungarian commu-
nity in Canada, and strengthening relations.

“T am deeply honoured and thankful to receive such
an award. I am proud of my Hungarian heritage and feel
compelled to help the Hungarian community in any way
possible, but I really truly feel the highlight should be the

Candace Barta-Bonk accepting the Knight's Cross of the
Order of Merit of Hungary from ambassador Méria Vass-
Salazar.

Hungarian community and the people of Saskatchewan
who have dedicated years of effort to various projects. I
believe volunteers are the foundation of any community
which is truly priceless. When we all work together we can
accomplish ireat things.”

She says she is proud of her heritage. “I am immensely
proud of both my Hungarian and Canadian heritage. T
cherish fond memories of family gatherings. When I was
a child, we would gather in my grandﬁarents living room
on special occasions and my grandfather would recite po-
etry of Petdfi Sdndor and converse with us in Hungarian,
and those moments remain in my heart. It is truly a testa-
ment to the importance of preserving one’s heritage and
culture.

“I feel it is important for people to know where they
come from and understand their history. My hope is to
make a stronger connection between Hungary and Sas-
katchewan.”

Hungarian ambassador proud
of Barta-Bonk’s achievements

Maria Vass-Salazar, the Hungarian Ambassador to Cana-
da, said she is proud of the work that Barta-Bonk has done.

“We appreciate Candace Barta-Bonk’s activity as honor-
ary consul of Hungary in Saskatchewan,” she said. “Her
role is important, given the fact that Canada is the second
largest country in the world so our embassy tries to en-
compass all aspects of fostering relations between Canada
and Hungary, but it’s such a beautiful, vast country, that
the more honorary consuls we have in the provinces and

all over Canada, the better we can accomplish our
goals. Candace’s role is essential to foster relations
between Canada and Hungary, and also to facili-
tate specific projects that Hungary, through the
embassy, can work on with partners in Saskatche-
wan in business, cultural life, and of course a very
prominent Hungarian community in Saskatch-
ewan. Her role includes official administrative
elements as well. She can take care of Hungarian
citizens’ business needs in Saskatchewan to a cer-
tain level. She can provide notary support and au-
thentication of documents, and she can work with
the embassy and we can follow up with them if
it’s a passport arrangement or higher, more com-
plex administrative tasks that are required.

“She has been given the Knight's Cross of The
Order of Merit of Hungary, which is the highest
award that we can give to foreign nationals. There
are three levels and this is the Knight's Cross level
of the Order of Merit. I recommended Candace
personally to be considered for this award be-
cause all through my experience here in Canada
as the ambassador of Hungary, her work has been
excellent. Her dedication, hard work, and drive in
her work, and her drive to foster wider relations
between Hungary and Canada really stands out.

“I have been to Saskatchewan four times al-
ready and wherever I went on an official visit, when I saw
the Lieutenant-Governor and the premier and ministers in
the province or when I visited the Hungarian communi-
ties, or on business visits, and one of my favourites, when
I visited the Hungarian pilots who are training in Moose
Jaw at NATO Flying ScﬁooL On those four visits, Can-
dace was very helpful and extremely resourceful as well
in terms of arranging very useful meetings for me. As a
descendant of Hungarians who settled in Saskatchewan
in the 1880s, her commitment and dedication to fostering
the Hungarian community and passing on the heritage to
future generations is exemplary. I recommended her for
this award and the President of Hungary signed the decree
which officially bestows the Knight's Cross of the Order
of Merit of Hungary on Candace. I am so pleased, because
she is so deserving.”

Important communities

Vass-Salazar says she believes Kaposvar and Bekevar
in southeast Saskatchewan are important communities.
“We are very, very proud to see the Hungarian community
there thriving and those historic sites from the very early
days of Hungarian settlement in Saskatchewan, and also
the fact that after four or five generations it’s flourishing.
I've seen the churches and the documents from the early
days. Through Candace’s work, the government of Hun-
gary has helped with renovations and I want to see that
continue. It's very heartwarming to see that they are pre-
serving the language, too. It’s a difficult language but it's
part of our identity.”

Redvers marking 120 years
Town to host epic party leading up to Canada Day

BY RyaN KieDROWSKI
LocaL JourNALIsM INITIATIVE REPORTER

It's a celebration 120 years in the making—Redvers
Homecoming during the Canada Day long weekend will
make the town the place to be this year.

“We have been planning for quite a while,” said Town
of Redvers CAO Tricia Pickard. “We’ve had community
meetings since the start of the year, and even earlier, to
start planning what we want to do.”

The homecoming slogan is “120 Years of Growth,” with
a slate of events planned for the whole weekend.

Big events on Saturday, June 29 include a trade show,
kids mini tractor derby, and an art show (spanning Satur-
day and Sunday). People can check out all the cool rides
over at the car and motor-
cycle show also planned for
Saturday.

Also taking place over the
29th and 30th is a town tour
with a bus leaving the Gold-
en Age Centre for half-hour
guided tour. Residents can
also purchase special home-
coming yard signs from the
Town Office, displaying the
family name residing in that

Alaska, Yukon, & Haida Gwaii

ders in because they’re only going to be available online.”

Canada Day events kick off with a pancake breakfast
served up by the Redvers Knights of Columbus, followed
by a kids fireman rodeo and a special history sign presen-
tation.

“We are 1gqoing to be having a presentation on these
three large hometown history signs,” Pickard said. “We
are going to be having a presentation for them on July 1
at 10:30 am.”

There will also be a Canada Day parade and ranch ro-
deo. The evening rounds out with a live band courtesy
Quinton Blair and of course, some spectacular fireworks.

A slo-pitch tournament is also planned for the Satur-
day /Sunday festivities.

Lobstick Travel & Tours
Call 306-763-7417 or
1-800-665-0171 Toll Free

2024 TOURS

Email us at: dbayda@Ilobsticktravel.com or
info@lobsticktravel.com

Maritimes & Newfoundland

home. This will bring a spe- All Coach Coach & Fly
cial reminiscence for people June 2™ - 25, 2024 September 41" - October 2™, 2024

visiting who used to live in
those residences, complete

Norsk Hostfest Motor Coach Tour

Branson Christmas & Music Tour

with an ownership history September 24" - 29, 2024 All Coach
from the tour guide. November 15 - 9™, 2024
The Town of Redvers also _agmf icent Europe River Crui !
has branded limited edi- Lr 'ndnvdam River 2025 Tours
tion clothing, but you better CrmSc < fers Lourdes & Spain April 2025
hurry—the deadline to or- Japan with Cruise 2025
d hat, t-shirt or b 7“‘“9'5 Incliaed Victoria Fly In 2025
er your hat, t-shirt or bun- October 1% - 18", 2024 ictoria Fly In

nyhug is May 31 (orders are
expected to arrive on June
15).

“We're very excited about
that,” Pickard said. “So peo-
ple have got to get their or-

European River Cruise October 2025

All tours are professionally Hosted & include most
gratuities for the Hosts, Driver and Local Expert Guides.

https://lobsticktravel.squarespace.com
Come live your dreams with us!

Alameda Community Rink's

Saturday June 29th, 2024

8am Derby Start - 4pm Derby End
5:30pm Supper

$5000 cash prizes
Over 100 Door Prizes
Entry Fees:
Adults - $75
Youth (12 & Under) - $35
Includes supper
Supper Tickets: $20

All youth receive a prize

Youth paid by June 10,

2024 are entered to win
one of 2 bikes!

Sponsored by Souris Moose Creek
Wwildlife Federation

FOR MORE INFORMATION OR FOR ENTRIES CALL:
Kim Dietze: 306-485-7309
Chris Farnden: 306-421-0584
Skylar Antoniuk: 306-485-8676
Send to: Box 342 Alameda, SK SOC 0A0
E-Transfer available at: 202

redafishderby@
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The Wawota Grade 7 class.

Wawota Grade 7 class wins national
‘Mission Explorium' competition

The Wawota Grade 7 class taught by
Jaime Finlay is the winner of “Mission
Explorium,” a new national competition
launched by Agriculture in the Classroom
Canada (AITC-C).

A total of 215 classes from B.C. to the
Maritimes and Northern Canada par-
ticipated in the inaugural Mission Explo-
rium competition, with Wawota Parkland
School coming out in first place.

Adventurous Grades 6 to 8 classes across
Canada embarked on an exciting sustain-
ability journey this spring as the first ex-
plorers in Agriculture in the Classroom
Canada’s (AITC-C) new Mission Explo-
rium competition.

Mission Explorium, which launched on
February 19 and wrapped up in late April,

challenged students from coast to coast to
build a sustainable community after land-
ing on a deserted island. Four weeks of
cross-curricular activities engaged classes
to work together to complete a quest each
week that included work in science, math,
language arts, visual arts and careers. Pro-
vincial winners took on one further chal-
lenge in the quest to become the national
champion.

A panel of agriculture industry judges
awarded top honours and a cash prize to
the Voyagers of the SS Finlay in a very tight
competition. The judges were impressed
by tllie Voyagers of the SS Finlay’s creativ-
ity, depth of development of their island
in areas such as sustainability, culture and
food, and their innovative storyline.

Moosomin competing in
Communities in Bloom
for the second year

BY JOEY LIGHT

Moosomin did well in Communities
in Bloom last year, earning four blooms,
and the organizing committee is gearing
up for this year’s competition.

Jasmine Davidson, Co-ordinator for
Communities in Bloom, says she is very
excited for this year.

“A lot of planning goes into this and I
like getting to manage and use my cre-
ative side, which this job allows me to
do,” she says. “I am very proud to call
Moosomin my home, so it’s very reward-
ing for me to get to promote and market
Moosomin in a unique way to bring more
people and show them what we have to
offer.”

She said there is a lot involved in Com-
munities in Bloom.

“Communities in Bloom is way more
than just planting flowers, it's about
bringing the community together and
getting everyone involved with their
communities. There are actually six cat-
egories we get judged on—community
appearance, environmental action, heri-
tage conservation, tree management,
plant and floral displays.”

Community involvement

She said the committee is looking at
lots of options to get people involved.

“Communities in Bloom is putting on
our first ever Communities in Bloom car
show and farmers market on June 14,
and we hope that gets more people from
Moosomin and other areas interested.

“One of our main focuses this year is
community involvement. We are plan-
ning a lot of stuff to get people wanting
to be involved, like the mini contests we
had last year like best yard, best garden,
and best campsite. We are hoping more
students want to be involved. We just
did a presentation at MacLeod Elemen-

tary for grades three to five just spread-
ing the word about why it’s important,
because the kids are our future. We have
the Environmental Science classes at Mc-
Naughton High School who volunteer to
help with stuff like cleaning up Mooso-
min Lake.”

She said she’s excited for this year.

“There is always opportunity to learn,
I've lived here my whole life and I didn’t
know a lot of the history of Moosomin
and this job allows me to learn so many
new things. My favorite part last year
was when the judges came and getting
to show them around. They were pretty
impressed with Moosomin. The only
thing they could really think of to give
us advice on was lack of signage, which
is something we can improve this year.
I have lots of ideas for this year and I'm
very excited to see them come to life. I
actually have my own Facebook page for
Communities in Bloom now, so we hope
that will inform more people.”

Angela Thorn with the Moosomin Rec
Department says Jasmine puts in tons of
work for the contest.

“I'm going off everything she had from
last year and she had everything laid
out in a nice book, she had to plan all
the stops and prepare to take the judges
around. It's a lot and everything has to
run on a timeline. It's tons of work and
planning for her.”

The theme color is orange this year
and the organizers are hoping people get
behind Communities in Bloom the same
way they did last year.

Last year Moosomin won the highest
marks in the province, but still has room
to improve, as the community earned
four blooms from the judges last year,
and could potentially win five. If it is
awarded five blooms, Moosomin would
go on to the national competition.

“The scenario we were given was that
we crash landed on a desert island during
a field trip and needed to create a sustain-
able society,” says Finlay. “After complet-
ing 16 quests and challenges including
creating three new adapted species, map-
ping/running a sustainable farm, invent-
ing recipes and ways to use our species
entirely, making advertisements, inventing
an annual cultural celebration, writing and
performing a national anthem, etc, over
four weeks, we were awarded the title of
Regional Champions and entered in the
Canadian Final Challenge against schools
from all 10 provinces and one territory.

“We created a masterful documentary,
showcasing all our previous work as well
as new scripts, footage and editing and
we were named Canadian Champs and
awarded a $1,000 prize.

e T Cire S
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“Now Grade 7 and I have to decide how
to spend that prize money!”

“At Agriculture in the Classroom Cana-
da, we are always looking for new ways to
cultivate curiosity about agriculture,” says
Mathieu Rouleau, Executive Director of
AITC-C. “Mission Explorium is a fun and
interactive way to engage students across
Canada to work together and learn about
where their food comes from and the im-
portance of agriculture in any society.”

The feedback from the teachers and
students who participated in the first edi-
tion of the program will be used to refine
and enhance the competition for the next
round, which is expected to launch in early
2025. Funding for the development of Mis-
sion Explorium was provided by contri-
butions from Agriculture and Agri-Food
Canada.

Employment Opportunity

LA

oy

UTILITY MANAGER

The Rural Municipality of Wallace-Woodworth is seeking a motivated individual for the
permanent full-time position of Utility Manager.

The Utility Manager reports to the Chief Administrative Officer. The Utility Manager will be
responsible for the supervision of all Utility personnel; safety and training programs; water
line and plant maintenance; construction and expansion. In addition, the Utility Manager
will assist in the development and implementation of policies, programs, and capital plans
related to the Municipal Utility.

SKILLS AND QUALIFICATIONS

« High school graduate at minimum or equivalent

« Manitoba Environment and Climate Change Certifications (required):
- Class II: Water Treatment and Water Distribution
- Class I: Wastewater Treatment and Wastewater Collection

+ Holds a valid Class 5.0 Driver’s License

* Must have five to ten years of experience working on water and wastewater systems

« Strong organizational, leadership, and supervisory abilities

« Ability to manage operations, assets and people in a cost effective and customer ser-
vice-oriented manner

« Ability to manage, train, motivate, evaluate, and supervise employees

+ Able to work shifts and on call weekends

« Proficient with computer applications — Microsoft Office products including Excel, Word,
Outlook, etc.

« Computer experience in GPS equipment, ArcMap software, GIS data collection, and Goo-
gle Earth is an asset

« Strong written and verbal communication skills

« Attention to detail and thoroughness are required

« Any mechanical trades experience or mechanical work experience would be considered
an asset

« Physically capable of walking through rough terrain

A complete job description is available upon request. The successful candidate can expect
a salary reflective of their experience and qualifications. The position will be eligible for a
full benefits package after 6 months, including employer-paid Blue Cross insurance and a
matched pension. Interested candidates should submit a resume with three professional
references and expected annual salary by:

E-mail: info@wallace-woodworth.com
Mail/Drop-off: R.M. of Wallace-Woodworth Municipal Office
154023 PR 257 Box 2200 (Corner of 83 Hwy & PR 257) Virden, Manitoba ROM 2CO

This posting will remain open until a suitable candidate is located. Only those selected for
an interview will be contacted.

Box 2200 | Virden, MB | ROM 2CO | Tel: 204-748-3450

E-mail: info@wallace-woodworth.com | Website: www.wallace-woodworth.com

——
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Moosomin's Levi Jamieson named
Junior Citizen of the Year

Levi Jamieson was awarded
the Junior Citizen Award in
Regina at Government House
May 30 by Lieutenant-Gover-
nor Russ Mirasty.

Right: Levi poses with the
Lieutenant-Governor and all
the supporters who came out
from Moosomin.

Below left: Levi poses
with the three other Junior
Citizen Award winners and
government officials.

Below right: Levi Jamie-

son with his Junior Citizen of
the Year award.

Ashley Bochek Photos

1ticket for $20 / 3 tickets for $50 $100/ticket

only 2500 a ble

ROGANVILLE -

LUCKY - *

LOTTERY

19 YEARS OR OLDER TO PURCHASE

90/50 DRAW DATE

NUTRIEN ROCANVILLE COMMUNITY HALL

Proceeds to enhance recreational facilities and
support recreational groups within our community.

® for more information call

1-855-762-5686 LRI Seh 5 CENCE

7,198 tickets printed « Maximum prize amount $60,000

R

ROGANVILLE

LUCKY - *
LOTTERY

19 YEARS OR OLDER T0 PURCHASE

e

$100,000
EARLY BIRD DRAW  GRAND PRIZE DRAW

AUGUST 28, 2024 @ 9PM SEPTEMBER 28, 2024 @ 9PM
NUTRIEN ROCANVILLE COMMUNITY HALL NUTRIEN ROCANVILLE COMMUNITY HALL

EARLY BIRD PRIZES

E-bike ($1886 value)
4 x $250 Co-op gift cards

ADDITIONAL PRIZES

Free Co-op gas/groceries
for a year ($5200 value)

$5000 travel voucher
I for more information call 4 x $1000 cash prizes
5 1_855_752_5686 5 x $500 cash prizes
Proceeds to enhance recreational facilities and
LOTTERY LICENCE support recreational groups within our community.
LR24-0019

Traye_l'_'@nlg

Borderland
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ELKHORN
ELKS NO. 381

FREE admission to the
grounds (Friday only)

| Manitoba Pro Chariot
& Chuckwagon Races

T

F Friday, August 2
7:00 PM & 8:30 PM

Sunday, August 3
1:00 PM & 3 PM

Sunday, August 4
1:00 PM & 3 PM

Children’s Entertainment

FrRiDayY, SaTurRDayY & Sunbpay - AuGusT 2,3.4

Plain and Valley June 2024

ELkHORN, MB

elkhornelks381@gmail.com
Cornhole Tourney Cash Prizes & Trophy for }
|

LIVE Calcutta Auction Friday Night, following the

Slo-Pitch Tourney Entries to Steven @ 204-851-4656
Sponsored by EDCC Cash prizes

VESNETE AN A N e i TR VA S .

$1,500 Dash for Cash

Sponsored by Third Dimension Industries

Ag Society Concession LIVE Music
Booth ALL weekend in the Beer Gardens
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One suspect dead, one arrested

Winnipeg Police Service
officers checked the aban-
doned stolen truck and
located an adult male pas-
senger suffering from a
gunshot wound.

Officers provided emer-
gency medical care to the
victim before the arrival of
ambulance, however, he
succumbed to his injuries.

This death is classed as an
officer-involved  shooting
and is being investigated.

David Burling fled from
the scene of this incident.

Later on the morning of
June 5, the investigation
determined he was in Sas-
katchewan RCMP jurisdic-
tion.

Multiple Saskatchewan
RCMP detachments and units began working extensively to
locate him, supported by the Protection and Response Team
from the Province of Saskatchewan, CN Police and Saska-
toon Police Service’s Air Support Unit.

Multiple updates were sent to the media, posted on Sas-
katchewan RCMP social media channels and sent via the
Saskatchewan Crime Watch Advisory network as investiga-
tors received information about the potential location of the
suspect and suspect vehicle.

Updates were posted on the World-Spectator’s social me-
dia channels and website, with the World-Spectator bein,
the first media outlet to link the death in Niverville wit
the chase and thefts in Saskatchewan. That post was seen by
more than 150,000 people.

As it was unfolding, the incident was continually moni-
tored by RCMP for public safety concerns.

David Frank Burling was arrested at Springside, Sas-
katchewan at approximately 1:30 pm Wednesday. Manitoba
RCMP have now charged him.

Burling is charged with two counts of Assault Against
a Peace Officer with Weapon, Possession of Property Ob-
tained by Crime Over $5,000, Fail to Stop, and Dangerous
Operation of a Motor Vehicle.

The truck abandonded in Niverville had been stolen from
Cypress River, Manitoba two weeks ago. The dealer who
sold the truck has access to information through the Ford
Pass app and noted that the thieves put 6,079 km on the ve-
hicle from the time it was stolen to the time it was aban-
doned at Niverville.

Saskatchewan RCMP’s Broadview detachment and Re-
gina General Investigation Section continue to investigate

David Burling o

At a Smitty’s Lounge in mid-March, Tristan
Mariash and David Burling toasted to good
times and being fresh out of jail. Now Mariash
is dead and Burling is in custody.

the incidents in Saskatchewan RCMP jurisdiction.

The invesﬁﬁation is active and ongoing; no charges had
been laid on the Saskatchewan side as of June 7.

“There is much more work to do on this investigation,”
said Superintendent Rob Lasson, Acting Criminal Opera-
tions Officer for the Manitoba RCMP.

“This was a multi-agency, multi-jurisdictional event that
was complex and had many moving parts, and all of those
involved worked together toward the same goals—keeping
citizens safe and getting the suspect in custody.”

Violent history

Burling has a history of fleeing from police.

In 2020, he was sentenced to just under two years on
charges that also included another flight from police, this
time in the Crystal City area.

“Ilook at your criminal record, and ... it's been a one-man
crime wave, really, for two years,” Manitoba Judge Heather
Pullan told Burling during his May 2020 sentencing hearing.

“It's your responsibility, sir, together with whomever’s
out there supporting you, to see whatever it is that's driving
this behaviour on your part,” she said.

Pullan also said protecting the public is a fundamental
principle in sentencing.

“And as a justice system, we are doing a terrible job here,”
she said.

Again in 2022 Burling was back in court on similar charg-
es.
Burning walked out of jail several months ago, fresh off
a two-and-a-half year sentence that included a years-long
driving ban on those charges, following a June 2022 police
pursuit in Portage la Prairie in which he tried to run down
police officers.

During sentencing for that incident, Manitoba provincial
court Judge Jean McBride warned Burling to cﬁange his

11
after car chase

ways.

“}I]t's my hope . . . Mr. Burling, that this is the very last
time that you put yourself and others at risk by . .. not only
stealing motor vehicles, but by fleeing from police and then
driving dangerous. You do not have the right to do that,”
McBride told him.

“If this has not been a wake-up call for you, I don’t know
what is or what will be. And if it happens again, there’s no
question you’d be looking at a much longer jail sentence.”

Ottawa * Quebec
Montreal - Toronto

September 21-28th
$2700.00 pp dbl occ
Cobblestone streets, ancient architecture,
quaint neighborhoods with rich Canadian
history! Ride the rails with us this fall be-

tween the cities
while enjoying the
vibrant falls colours!
Land package begins

in Ottawa and ends
in Toronto.

-

A

Eontact us for package details!
IF506I04055795
[extonly204-803°6677,

etk T,

= s o)

[ =¥
S

GELEBRATE CANADA DAY
IN ELKHORN, MB

Saturday, July 1, 2024

+ Parade
+ Kid Zone

+ Entertainment
+ Fireworks
+ Spark Show + Pancake Breakfast
+ Saw Mill Demo + BBQ Lunch
+ Supper by Kliever Katering

Please call to reserve a spot for the supper 204-845-2161

2# _ For more information contact 204-845-2161
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Rocanville Lucky Lottery ticket sales underway

BY RYAN KIEDROWSKI i bt ] v

LocAL JOURNALISM INITIATIVE REPORTER

It's that time of year again, the ever-popular
Rocanville Lucky Lottery }%as officially kicked off
the 2024 edition of it's famous campaign. Noted
as the town’s largest fundraiser, the Lucky Lottery
raises money for recreational facilities and groups |
in Rocanville. With a $100,000 grand prize, it’s a
hot ticket to get your hands on.

“Odds are really good in the draw—one in
2,500,” said Kirby Fowler, Chair of the Lucky Lot-
tery board. “There’s 17 prizes this year, so your
odds are very good of winning something.”

The early bird draw on Aug. 28 has an e-bike
up for grabs, plus four $250 Co-op gift cards.
TEere’s also the big 50/50 draw on Sept. 28, with a
maximum cash prize of $60,000. That same night,
along with the grand prize draw, additional priz-
es include free gas or groceries for a year through
Co-op ($52,000 value%, a $5,000 travel voucher,
four $1,000 cash prizes and five $500 cash prizes.

Last year, $35,500 was dispersed to local groups
and organizations in Rocanville, spreading much-
needed funds to promote getting active.

“The entire community is in need, like every
group needs,” Fowler said. “That’s why we're
floating it around and splitting it up.”

The lotter]}: has a long history in Rocanville,
first established 30 years ago when a new arena

needed to be built. The lottery was resurrected in The final ticket sales blitz dun‘ng

2022, raising $86,000 for local projects, and Fowl- ) .
er hopes this year will be a sell-out. last year's Rocanville Lucky Lottery.

“This is our third year, and last year was rough
on us,” Fowler noted. “It took a lot out of the en-
tire volunteer group, we didn’t do as well as we wanted,
but we did pretty good in the end. It was a lot of work, it's b
still very rewarding anyway.” .

One of the challenges faced by the board is the incom-
ing expenses before ticket sales really get moving.

“Definitely a lot of cost involved with the lottery that I
never realized until I got into it,” he said.

One trend the board has noticed was the support across
Saskatchewan for their local effort.

“We saw support right from US border all the way up
north—Ilike far north,” Fowler said.

Tickets are available online at rocanvillelotto.ca or any
lottery board member.

“There’s businesses in town (with tickets), but website
is the absolute easiest or you can access us through our
Facebook page as well,” he added.

Adventures

. duly 19 duly 20

,,, : @ FAIR GROUNDS Pancake Breakfast 8:30-10 @ RES
Licensed Plumbers & Gas Fitters ~ FREE Bouncy castles Parade 10 AM

Heating & Air Conditionin > z .
'I71-7tgh Ave. N. - Virden, MBg 6_10'30 PM Movie 10:45 AM @ theC.tre

204-748-1788

PLUMBING & HEATING

info@pphmb.com Trivia Night Family Activities @ Fair Grounds
12-5PM
- $60-6 people per team Magic show  Mini golf
7- 9PM Dinosaur inflatables
B Dinosaur visits
Welcome to FIR E WORKS »» Face Painting Water activities

the Market!

. ' AT Games Beergardens
e 10:30PM g
e s Goodies opvmy Outdoor Social 18+ @ fairgrounds 9 PM
0:00 - 12:30 Natural Soaps ! ck DJ Services bv: T , sk
10: - . .
May 24th - September 27th ’?ﬂ“gi;ﬂiﬁf“;gﬁs Fooo Tguz ervices by: Triden

565-6th Ave
Virden, MB

Steven Bonk, MLA
for Moosomin Constituency

622 Main Street, Moosomin, SK
Phone: 306-435-4005
Email: stevenbonkmla@sasktel.net

Office Hours: . e -
Monday - Friday Gate fees: Kids (3-11) $5 Individual (12+) $10 Family $30

9am.-12noon; 1 pm.-4pm. ' Social: Advance $15 at the gate: $20
— For more information call 204-877-3768
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BY ASHLEY BOCHEK

It was a first for PJ Gillen School in Es-
terhazy when they hosted a provincial
awards Gala Friday, May 24. Tlf*le school
hosted the SaskEnergy Willow Awards
Gala for their students.

The school participated in the Willow
Launch with the idea of their students

rowing as a willow tree with each book

ey read. The school won the launch and

later won the opportunity to host the gala
for Canadian Author nominees.

Lorna Schultz Nicholson of Edmonton,
author of Tuking the Ice, a Willow Award
nominated book, visited Esterhazy for the
first time to accept the Diamond Award,
which is the Children’s Choice Award. She
spoke about her visit to PJ Gillen School.

“I wrote Taking the Ice. It is a hockey nov-
el for middle grades and it was up in the
diamond willow category.”

She says she was thrilled to attend the
Gala in Esterhazy.

“I was very excited. I was really excited
when I first found out I had won and then

20 DIFFERENT STYLES IN
STOCK!!

Plain and Valley

when they asked if I would come out, I
thought that would be so amazing.

“T'am from Edmonton. I haven’t been to
Esterhazy. I always like to go to new towns
and this has just been a joy to be here be-
cause this school has just done a fantastic
job of organizing this event and the Wil-
low board as well.

“The kids were great. I actually did
a presentation with the grade 5s in the
morning, so that was really exciting be-
cause they had all read the book and had
so many questions to ask me about it. It
was wonderful. We got into some great
discussions about leadership, anxiety, and
some of the themes in the novel, and that
was really fun.”

She said the whole event was well orga-
nized.

“It has been so great. The Willow board
arranged the flights and I was picked up
by a board member and they drove me to
Esterhazy. We stayed in the Canalta last
night and apparently they were sponsors
so that was great. I have been at the event

WEATHERDEK VINYL
DECKING
Long Lasting | Top-Quality
Low Maintenance Waterproof Decking
Made in North America

OUR MOST POPULAR,
BEST-LOVED CARPET!
Super Soft | Hypo allergenic
Easy-to-Clean | VOC-Free
100% Recyclable

Snow Willow Presentation by Brynne Woy-

15

tas, Mavis Kan, and Ethen Patterson.

PJ Gillen School hosts Willow Awards Gala

all day.”

The award was a first for her.

“Thave had books nominated in the Wil-
low Awards, but I have never won until
this year. So, this is my first big win and
I was really excited. Winning the Chil-

egacy Inn

dren’s Choice Award is just a beautiful
thing because you know the kids love it so
that is just so exciting.” When she was an-
nounced as the winner, the kids in the gym
were excited.

Continued on page 17 v=

& Heritage Community Living

800 ENNIS AVE.

COME FOR A

AND SEE WH

GRENFELL HAS T
OFFER!

Swimming, shopping and
a quick drive to the lake
in the beautiful
Qu’'Appelle Valley!

I GRENFELL, SK

WE HAVE A FEW
APARTMENTS LEFT!
FOR A VIEWING
Contact Josh at

management@legacyinngrenfell.com
for information

EOR YOUR BOOKINGS) RLEASE, CONTACT}
management@legacyinngrenfell:comy

Legacy Inn

would love

to be a part
of your

FUTURE
EVENTS!

Check us out on n Fouillard Carpet Ltd.

ST. LAZARE, MB (204) 683-2293 - FOUILLARDCARPETS.COM

Hours of Operation: Monday - Friday: 8:30 a.m. - 5 p.m. (Closed Noon - 1 for lunch)
Saturday: 9a.m. - 1 p.m. - (MANITOBA TIME)

Contact: Manager Josh Hassler
management@legacyinngrengell.com
Richard at 306-697-7298 or Shauna at 306-697-7160

otel Reservations: 1-639-683-
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Your Qutdoor Head

ON ALL REMAINING INSTOCK BOATS

PRICED TO GO!
DON’T MISS OUT ON THESE PRICES
Virden 210 Frontage Road

- Virden, MB
ecreation ?
Watersports (204) 748-2060

WWW.VIRDENREC.COM

RIDICULOUSLY GOOO OPTIES

WIALVERINE

SUPPLIES

#1 RIVER VALLEY ROAD NORTH,
VIRDEN, MB
SALES@WOLVERINESUPPLIES.COM

204-748-2454

WWW.WOLVERINESUPPLIES.COM

L ADVENTURE

STILLWATER$ ADVENTURES

’
. uwm

FISHING | CAMPING | PADDLING

269 KING STREETE. | VIRDEN, MB
204.748.8047

www.stillwateradventures.ca

THE LARGEST RV DEALER
ACROSS THE PRAIRIES

NEW & PRE-OWNED FIFTH WHEELS,
TRAVEL TRAILERS, TOY. HAULERS,
AND DESTINATION TRAILERS

3 YEARS OF FREE EMERGENCY ONSITE
SERVICE WITH ANY NEW RV PURCHASE

1-888-934-4444
350 TRANS-CANADA HWY
VIRDEN, MB ROM 2CO
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PJ Gillen School hosts Willow Awards Gala

w Continued from Page 15
Students excited
to be part of event

Library = technician Suzannah
Duff said a lot of work went into
planning the event, and the stu-
dents were a lot of help, and were
excited to be part of the big event.

“There was a lot of planning for
the event. Our grade 5s did a lot
of work setting it up, the whole
school put together artwork. One
of our teachers, Josey Rink, she
was definitely the artistic direc-
tor and she had kids working on
things for weeks and weeks. We
have been reading the books for
months now. It has been a lot of
work, but a lot of awesome work.

“The kids were thrilled today.
They feel like they were part of
something so important  which

.

they were—they were overjoyed!”

The school has never hosted an
event like this before. “The school
has hosted a couple of things be-
fore, but this was completely dif-
ferent. It was a different kind of
event and it was truly awesome for
our kids.”

The students are excited about
being part of the Willow Awards
in the future.

“We're absolutely going to par-
take in future years of the Willow
Awards. We are going to do the
reading every single year because
the kids have really been diving
into those books and enjoying
them. We are lucky to have all 30
of next year’s nominees that we
were awarded at the Gala and the
kids are already excited that they
are going to be able to start read-
ing those.”

Grade 3 students singing Ninestoin.

She said the Willow Awards are
well-known across the province. -
“It is well known with libraries
in Saskatchewan. It is my first
year as a library technician at the
school and I was mailed a form
with all of this year’s nominees. I
only had about two weeks to put
together a proposal for the launch
and the gala and then we were
lucky enough to win both. It was
pretty cool.

“1 feel super grateful that our
kids got to Eave this experience.
They really put so much heart into
this and watching them get ex-
cited about literature is like every
librarian’s dream. Everyone who
works with kids wants kids read-
ing and they are excited to read
so you couldn’t ask for anything
better.”

Author Lorna Shultz Nicholson accepting the Dia-
mond Award from Nicole Spearman, Callie denBrok,
and Kenzie Gilchuck.

soldbysutton.com

GRILL DEMO
AT KENOSEE LAKE

June 27 28, 29

at Four Seasons Drop in Centre « 10am-4pm every day

Traeger, Pit Boss & Louisiana Grills ¢ Over 15 different models to choose from
Accessories / Spices / Pellets

FURNITURE

ac/ag ¢

LECTRONICS

27 RAILWAY AVE. REDVERS, SK

306.452.6309

PIT BOSS
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Charlie Leslie, Nancy Apshkrum and all the participants from Moosomin who took part in

the Gutsy Walk in Regina Sunday, June 2.

Local participants raise
$18,000 in 2024 Gutsy Walk

BY JOEY LIGHT
On Sunday, June 2, more than
4,000 Canadians participated at 50
locations across Canada as part of
Gutsy Walk for Crohn's and Coli-
tis.

Two Moosomin women, 17-year-
old Charlie Leslie and longtime
Gutsy Walk fundraiser Nancy Ap-
shrum, raised a total of $18,000 be-
tween them.

This year's fundraiser across the
country raised $2.2 million to date
for Crohn's and Colitis Canada to
invest in finding cures and improv-
ing the lives of those affected by
Crohn's disease and ulcerative coli-
tis. Since 1996, Gutsy Walks have
raised close to $55 million.

Charlie Leslie says this year's
fundraiser was a success.

"This year was my fourth year
going to the Gutsy walk and it had
a great turnout this year, I'd say
double the amount of people than
last year went, and I raised $4,600
this year which is more than last
year," she says. "This year they had
a dunk tank and two doctors from
Regina came and we could pay $5
to try and dunk them in the tank.
They had food and drinks you can
buy and all the money made at the
walk goes to Crohn's and Colitis.

Caveiing

Soulhrwes M

Pl.@uﬁ%ﬁ&illey

The Gutsy Walk is to raise money
s0 we can get more advancements
in the medicine. Only two years
ago we were driving to Saskatoon
to the doctors and switching my
medication a lot to find one that
works for me.

"Now there is only one gastroen-
terologist in Saskatchewan which
is my doctor in Regina, who only
treats adults. But since mine is so
extensive he took me on. I have to
go for scopes in Regina and can
now do my blood work in Mooso-
min, we just don’t have the equip-
ment and doctors in town to do it
here yet."

Leslie says it's a challenge living
with Colitis.

"They usually don’t find any
signs of Crohn's or Colitis when
you are a child but they found mine
very early. I was 11 years old when
I was first diagnosed with Colitis
and this year I was diagnosed with
Extensive Ulcerative Colitis which
looks like Crohn's and Colitis to-
%fther which is why they originall
thought I had both. Being in higﬁ
school while having a disease like
this is very hard, I always felt very
self conscious and did not want to
talk about it. I find now I am more
open about it and want to share my

story so that we can raise aware-
ness and help get donations to keep
advancing tﬁe research for Crohn's
and Colitis to help myself and any-
one else going through the same
thing."

Nancy Apshkrum has been rais-
ing money at the Gutsy Walk every
year for many years, and says she
appreciates the community sup-
port.

"I want to say thank you to the
Spectator as well as to the com-
munity of Moosomin in general,
for their unwavering support year
after year after year. For me it's 25
years this year, and the commu-
nity has always been very support-
ive, as has the Spectator. I raised
$13,370 all thanks to the support of
everyone and we are very thankful

to the community and The World- i

Spectator.”

Celebrating 50 years this year,
Crohn's and Colitis Canada is on a
relentless journey to transform the
lives of people affected by Crohn's
disease and ulcerative colitis by
finding the cures for these lifelong
diseases and improving the quality
of life of everyone affected.

For information on Crohn's and
Colitis Canada, visit crohnsand-
colitis.ca

Charlie Leslie with her doctor, Dr. Sanchit Bhasin,
at the Gutsy Walk in Regina
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BY ASHLEY BOCHEK

Moosomin held its first Walk for Al-
zheimer’s Saturday, May 25, and it far
exceeded expectations.

About 140 people participated in the
event and it raised about $140,000 to-
ward the Alzheimer’s Society of Canada.

Beckie Quist of Alzheimer’s Saskatch-
ewan said she was suprised by the num-
ber of people who came out for the walk
in Moosomin and the total raised.

Quist says they haven't received the
final total raised for Moosomin, but es-
timate it is around $140,000.

“We don’t have everything in hand,
but the estimate, based on what we do
have processed and what we heard
was brought in on Saturday brings
Moosomin’s fundraising total to nearly
$140,000. It was an incredible success,”
she said.

Amazed by success

Quist says ﬁrovincial organizers are
surprised by the success of Moosomin’s
first walk.

“We are blown away by the success in
Moosomin and the surrounding com-
munities. There really is no comparison.
Especially knowing this is Moosomin’s
first planned event like this. It is incred-
ible looking at the amount raised in
Moosomin for the Alzheimer’s Society
to support the programs and services
we offer in Moosomin like the support
group.”

Quist says the organizing committee
and volunteers in Moosomin are the rea-
son the event had a great turnout.

“Each community is so different, but
there is real heart in Moosomin that has
obviously shone through for the first
walk there. The organizing and plan-
ning committee and all the volunteers
in Moosomin are really the shining light
as to why Moosomin’s event was so suc-
cessful.

“It goes without saying for a first time
event the community and surrounding
area really rallied together and it is obvi-
ous the impact Dementia has on every-
one, but the passion and enthusiasm ev-
eryone seemed to have in Moosomin to
share stories, get involved, and support
those they know in the community was
a big hlgf‘:hght for Moosomin’s success,
so I think it goes without saying Moo-
somin was incredibly successful. Abso-
lutely incredible.”

She said planning will soon begin
for next year’s walks. “With all of our
in-person walks just having ha}})}pened
over the weekend alongside all the oth-
er events like Moosomin’s, we are still
wrapping up for 2024. We will be hard at
work planning once we have everything
wrapped up.”

She said each community has different
fundraising targets. “Every location has
different fundraising goals and capacity.
The current totals are going to take some
time to calculate, but the larger centres
like Saskatoon and Regina will bring in
tens of thousands of dollars. Saskatoon
for example, will bring in something
close to $70,000 or more and Regina
might be slightly less.

“There are hundreds of events in com-
munities and cities across the country
that were organized by the Alzheimer’s
Society, as well as events like Mooso-
min’s, that are planned by the commu-
nities or organizations themselves. It

will take time to calculate the total na-
tionally with everybody in the country
submitting those numbers, but I can tell
you that in 2023 we raised over $6 mil-
lion nationally and for 2024 our goal is
to exceed $7 million.

“There are different types of walk
events. We have our in-person walks
that are organized by the Alzheimer’s
Society and then there are events like
Moosomin’s that are considered a “Walk
in a Box” or a third party event and
those events are initiated by someone in
the community, or an organization, or a
community group that wants to plan an
event. So, Moosomin’s support group
spear-headed it and then it took off from
there. Our in-person walks are bigger
and planned by the Alzheimer’s Society
and then there are smaller events. There
is also the Walk Your Way option, where
we have people who are not close to an
in-person event or even an organized
event like Moosomin’s that will do their
own type of fundraising either as a fam-
ily, a team, or in a community group.”

Next year will be the 10th anniversary
of the Walk for Alzheimer’s.

“As a national movement with IG
Wealth Management as the title spon-
sor, this is our ninth year. In 2025 it will
be the tenth anniversary with IG as our
title sponsor,” Quist said. “Before our
title sponsor and it becoming a nation-
al movement, the Alzheimer’s Society
in Saskatchewan has been hosting Al-
zheimer’s Walks for much longer than
that.”

She said funds raised will help people
living with Alzheimer’s.

“All of the funds raised will help sup-
port programs and services that im-
prove quality of life for people living
with Dementia and their families in the
communities where we work, as well
as supporting education and awareness
about Dementia, and will go toward
things like the support group in Mooso-
min,” she said. “Research is incredibly
important as well. Not only is it going
into possibly a cure, but looking into a
cause and prevention. It goes into run-
ning programs. Programs can help im-
prove quality of life for so many people.
Research is impactful for people who are
affected by Dementia and can improve
their quality of life.”

‘Humbled and

speechless’

Quist said she is humbled by the sup-
port.

“We are humbled and speechless by
the sheer amount of support given by
those that are affected by Dementia in
our province by the families, friends, or-
ganizations of those who know and love
them. We know Dementia affects ev-
eryone and Moosomin has shown how
meaningful it can be to have a commu-
nity of support, which is definitely one
of the most important things about the
Walk for Alzheimer’s.

“It brings friends and families to-
gether to s%'lare in the struggles of how
Dementia impacts us all, and get a sense
of what having a community of support
means, and then ultimately to feel ll:ope—
ful that we can look forward to a world
without Alzheimer’s and Dementia, and
feel connected to those who are possibly
going through similar journeys.”

Moosomin'’s first
Walk for Alzheimer’s

At left, the Thorn family on the walk.
Bill Thorn is one of the organizers of
the walk. The family was walking for his
wife Phyllis who has Alzheimer's dis-

ease.

Mary Shepherd, left, came all the way from the Yukon for the walk with
her husband lan. Here she is posing with her sister-in-law Lori Shepherd,
and Jacqui Beckett.

FOR LEASE

SECOND FLOOR COMMERCIAL
SPACE FOR LEASE IN MOOSOMIN

As of January 1, 2025, space will be available
for lease on the second floor of the
World-Spectator building in Moosomin.

The space is approximately 4,400 square feet.
The building is concrete construction.

Don’t miss this opportunity to have commercial
space in a modern building built to high standards
on Main Street Moosomin.

For information please contact

Kevin Weedmark at kevin@world-spectator.com
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Naiional, Indwgenous Peoples Daw

June,.:—21

Distinct heritage, language, culture and bellefs

National Indigenous
Peoples Day is an annual
reminder for people across
Canada to recognize and
celebrate the unique heri-
tage, diverse cultures and
outstanding contributions

of First Nations people,
Inuit and Métis. The Ca-
nadian Constitution recog-
nizes these three groups as
Indigenous peoples.

e sl \ORE THAN 70 INDIGENOUS
st | ANGUAGES WERE REPORTED
el |\ THE 2016 CENSUS, AND 36
Ji AWM HAD AT LEAST 500 SPEAKERS.

stice, holds great spiritual
significance to First Na-
tions people, Inuit and Mé-
tis alike. For generations, ebrated their culture and of the summer solstice as longest day of the year to the ways they enrich our resent one of the youngest
many Indigenous peoples heritage on or near this day  the longest day of the year. showing our appreciation culture. populations in Canada.

and communities have cel-  because of the significance In Canada, we dedicate the of Indigenous peoples and Indigenous people rep- Continued on page 22 v=
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Travis Keisig, MLA

Last Mountain-Touchwood

lastmountaintouchwood.mla@sasktel.net
306-334-3444

: CATHAY WAGANTW,
- YORKTON—MELVIL
CATHAYWAGANTALL@PARLGC.CA .

CATHAYWAGANTALL CA - 306-782-3309

@ Zagimé Anishinabék Grenfer, sk

It can be emotionally trying to look back and remember the
events of D-Day, but we must join in honoring the sacrifices
made by many of our relatives who allied in the efforts to
free others from the oppression and strife that wars bring.
We can only honour those experiences and sacrifices by also
honoring Mino Bimaadiziwin, “to live a good life”. Therefore,
we wish to extend our hopes for a peaceful and rewarding
future toward all our treaty partners and relations on Earth.

A friendly reminder that everyone is welcome to attend our 2024 Powwow celebration during July26th to
28th, 2024 at our powwow grounds 18.5 km north then 10 km east of Grenfell.
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June 21
About National Indigenous Peoples Day

For generations,
many Indigenous
groups and commu-
nities have celebrat-
ed their culture and
heritage on June 21
or around that time
of year because of the
significance of the
summer solstice as the
longest day of the year.

National Aboriginal
Day, now National
Indigenous  Peoples
Day, was announced
in 1996 by then Gov-
ernor General of Can-
ada, Roméo LeBlanc,
through the Proclama-
tion Declaring June 21
of Each Year as Na-
tional Aboriginal Day.
This was the result
of consultations and
statements of support
for such a day made

On June 21, for National Indigenous Peoples Day, we recognize and celebrate the his-
tory, heritage, resilience and diversity of First Nations, Inuit and Métis across Canada.

e Also in 1995, the
Royal Commission on
Aboriginal ~ Peoples
recommended the des-

sued a statement an-
nouncing the inten-
tion to rename this day
National Indigenous

tional Indian Brother-
hood, now the Assem-
bly of First Nations,
called for the creation

conference of Indig-
enous and non-Indige-
nous people chaired by
Elijah Harper, called

program, which also
includes  Saint-Jean-
Baptiste Day on June
24, Canadian Multicul-

by various Indigenous
groups:
e In 1982, the Na-

of National Aboriginal
Solidarity Day

e In 1995, the Sacred
Assembly, a national

for a national holiday
to celebrate the contri-
butions of Indigenous
Peoples

ignation of a National
First Peoples Day

e On June 21, 2017,
the Prime Minister is-

Peoples Day.

National Indigenous
Peoples Day is part of
the Celebrate Canada

turalism Day on June
27 and Canada Day on
July 1.

RETAIL, WHOLESALE DEPARTMENT STORE UNION

Regina
1233 Winnipeg Street S4R 1K1
Phone: 306-569-9311
Fax: 306-569-9521
email: canderson@rwdsu.sk.ca
Toll Free: 1-877-747-9378

LAST OAK.
<> Golf & Country Club D&

Proudly owned and operated
by Cowessess First Nation

oy

Saskatoon
2154 Airport Drive S7L 6Mé
Phone: 306-384-9885
Fax: 306-384-1006
email: tkruppi@rwdsu.sk.ca
Toll Free: 1-877-717-9378

Fairness in the workplace

UNION MEMBERSHIP PAYS HIGH DIVIDENDS
Such Things as:

BOOK A TEE TIME BY CALLING THE PRO SHORP:

306.696.2507

CLUBHOUSE: 306.696.3204

¢ Democratic Decision
Making

o Better Health and Safety
Procedures

* Proper Grievance Procedures

¢ Experienced Staff Working
for You

¢ Higher Wages

* Job Security

¢ Proper Scheduling
e Sick Leave

¢ Family Dental Plan
¢ Improved Vacation
* Good Pension

¢ Fair Treatment

FOR A BETTER FUTURE - JOIN R.W.D.S.U.
In Support of the World Indigenous Day working
together to make the world a better place free of
racism and exclusion

Happy National
Indigenous
Peoples Day
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On average, Indigenous people were 8.8 years younger
than the non-Indigenous population in 2016. Indigenous
youth, those aged 15 to 24 years, made up one-sixth of the
entire Indigenous population (16.9%), a larger proportion
than among the non-Indigenous population (12%). It is
also expected that the Indigenous population will remain
younger, but that youth will make up a smaller share of
the Indigenous population in the coming decades.

In 2016, 6.7% of all youth aged 15 to 24 in Canada were
Indigenous. However, there was significant regional vari-
ation:

2.8% in Québec,

3.7% in Ontario

23.6% in Saskatchewan

24% in Manitoba

32.4% in the Yukon

67.7% in the Northwest Territories

93.8% in Nunavut

More than 80% of First Nations (82.4%) and Métis youth
(83.8%) lived in either Ontario or the western provinces,
compared with 71.1% of the total non-indigenous youth
population in Canada.

From coast to coast, the majority of First Nations (91%),
Meétis (93%) and Inuit youth (97%) reported that they felt
good about their Indigenous identity. Most also reported
making an effort to learn more about their history, tradi-
tions and culture—71.4% of First Nations youth, 64.6% of
Meétis youth, and 74.4% of Inuit youth.

Indigenous languages in Canada have been evolving
over generations and reflect rich and diverse histories,
landscapes, cultures and knowledge. More than 70 Indig-
enous languages were reported in the 2016 Census, and
36 had at least 500 speakers.

Indigenous youth highly value Indigenous languages,
identity and culture. Half of Indigenous youth reported
that speaking an Indiﬁenous language was important
or very important to them. In 2016, 13% of Indigenous
youth could speak an Indigenous language well enough
to conduct a conversation. This figure was 16.5% for First
Nati(})\ns youth, 0.8% for Métis youth, and 64.4% for Inuit

outh.
Y Indigenous youth also contribute significantly to the
labour market. In 2016, there were over 111,000 Indige-
nous workers aged 15 to 24 years in Canada, representing
5.1% of total youth employment in the country. Among
the provinces, the proportion was highest in Manitoba

Celebrating National
Indigenous Peoples Day!

A day to recognize and celebrate the
histary, heritage, resilience and diversity
of First Nations, Inuit and Métis people.

Steven Bonk

MLA for Moosomm
nbonk £

On June 21, we celebrate the

culture of Canada’s Indigenous
people, along with their history,
_diversity and achievements!

WARREN KAEDING

MLA MELVILE-SALTCOATS CONSTITUENCY
306-728-3881| warrenkaedingmla@sasktel.net
wwwawarrenkaedingmla.ca

The newly erected tipi at Bradley Park in Mooso-
min during sunset. The tipi is a permanent structure
at Bradley Park, erected by MN-S Local 44. The tipi
includes photos of local Métis family history, beauti-
ful painted benches, and a cedar floor.

(15.1%) and Saskatchewan (13.6%). In the Northwest Ter-
ritories, close to half (48.1%) of all young workers were
Indigenous, while in Yukon, the proportion was 22.8%.
In Nunavut, the vast majority (87.8%§,of young workers
were Inuit.

The employment rate among Indigenous youth reached
57.4% in the three months ending in August 2021, sur-
passing its pre-Covid-19 pandemic level and summer

PLEASE ATTEND TO LEARN MORE
ABOUT THE POTENTIAL OF ADULT
BASIC EDUCATION IN YOUR
COMMUNITY

2020 level of 47.4%. Finally, the labour force participa-
tion rate among Indigenous youth was 66.8%, the highest
since the onset of the pandemic and 3.0 percentage points
above that seen in the summer job market in 2020.

Data from the 2021 Census of Population will provide
further insight into the experiences of Indigenous youth
in Canada. Two new questions were added to the 2021
Census, allowing Métis and Inuit to identify themselves
further, which will permit more detailed analysis of these
population groups.

Manitoba Metis
Federation

Best wishes to all
Red River Métis people
and to our Indigenous
brothers and sisters.

Hope for justice for all of the
missing and murdered
Indigenous people

Red River Métis Fort Ellice Local
manitobametis.com

(_( Southeast
College

ABE
INFORMATION
SESSION

June 12
Assiniboia Campus - 4-7 p.m.

June 13
Coronach Library - 3-5 p.m.

June 18

White City Library - 4-4:30 p.m./5-7 p.m.

UNG@SOUTHEASTCOLLEGE.ORG

QO 18689997372

@ WWW.SOUTHEASTCOLLEGE ORG

June 26

Carnduff Library - 4-6 p.m./6:30-7 p.m.
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June 21-23
2024

National Indigenous Peoples Day
June 21, 2024

Taking time to celebrate and
learn the unique heritage,
diverse cultures and outstanding
contributions of First Nations,
Métis and Inuit peoples.

This is a day for all Canadians to recognize and
celebrate the unique heritage, diverse cultures
and outstanding cantributions of First Nations,
Inuit and Métis peoples.

~ Daryl Harrison,

" MLA for Cannington
canningtonconstituency@sasktel.net

1-306-443-4400

&> Dr. Robert Kitchen MP
- Souris-Moose Mountain

NATIONAL
INDIGENOUS

PEOPLE’S DAY

La zhoornii poor
kaahkiyow
lii naasyoon

g the heritage

of Inc

communities through all

: our pr
www.gdins.org
877-488-6888
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Waving i® Ca3nada Day
at the lake!
P4

-

"‘"Q—/'7—-“--—1ﬁu5|c SERVICES |\
\ . -~ - Sunday, June 30

// ¢ Kids Scavenger Hunt
° - :

e Adult Scavenger Hunt

e Beach Volleyball Tournament - All ages welcome
(Register at 306-434-9112 or kyle_jeannot@hotmail.com)

e Pontoon Boat Rides

Beer Gardens starting at 5pm

Look Music providing afternoon and
evening entertainment!

Live Band:
$20 for the whole weekend (ages 19 ORI S el I TIELIL
$10 for ages 11-18

10 AND UNDER FREE o E IREWORKS at 10230 pm
(Waistbandsfavailablefats R CHanEEBisEOrRS

pyi-Ro) Food for puchase available all weekend.
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KenCast™

Exceptionally versatile wear protection

BIT SERVICE

Locally manufacturing
radial bits and cutting assemblies
for our potash industry since 1965

\YJULMA

STARCLEAN

SMART CONVEYING SOLUTIONS

Contact us to discuss options to eliminate
material spillage and carryback on your

bitservice.ca admin@bitservice.ca conveyor systems
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Esterhazy’s Lawrence Berthelet returns home to Mosaic

BY ASHLEY BOCHEK

Mining has always been part of Lawrence Berthelet’s
life. He grew up the son of a miner at Esterhazy, started
his career in the potash mine at Esterhazy, and recently
returned to the company as vice-president of potash.

We spoke with him recently about his career. The full
interview follows:

Tell me a little bit about your career.

“Igrew up in Esterhazy and then went to the University
of Saskatchewan. I got a Bachelor of Chemical Engineer-
ing degree. I came back right away to work at Mosaic as a
process engineer at K2. I was there for about seven years
and then I went and worked out in the chemical industry,
I worked for a company called Grace Dearborn, we made
water treatment chemicals. At that point I took more of
a management role in my career rather than a technical
track. Although, when you are an engineer, the techni-
cal ability obviously is your foundation and it follows
you even as you progress either in the technical ranks or
management ranks. From Dearborn, I went to work for
the sodium sulphate plant in Chaplin. From there I went
back to a manufacturing job at National Manufacturing. I
worked there for seven years. I was a VP of Ops there at
the end of my tenure. We made builders’ hardware, we
packaged hardware products, we made fasteners there.
It was a very interesting business and very different from
mining, but lots of similar ideas in terms of lean manu-
facturing and standardized set-ups. There was some re-
ally cool crossover. Inventory management I learned a
lot about too. It was a really cool job and I would have
stayed there forever, but we eventually sold to our larg-
est competitor and then I went back to mining. I worked
at Agrium for about five years underground as a mine
manager. That is where I got some good underground ex-
perience. Then, I went to the EPCM game, Engineering
Procurement and Construction Management with AMEC
at the time. I worked on the big project expansions that
were going on in the 2004-2011 period, where there were
lots of expansions. Then, I went back to school and got
an MBA (Master of Business Administration) at the U of
S at 49 years old. After, I went to work for a SNC Lavalin
and opened an office in Saskatoon. I opened that office,
hired all the employees, and worked there for a few years.
Then, I got called back to Mosaic to work on the K3 proj-
ect. After that, I got called away to go work in Russia.
I worked for a big fertilizer company called EuroChem

NOW OPEN

IN MOOSOMIN
306.435.2100

Your complete electrical

EECOL

ELECTRIC

www.eecol.com

serving the electrical
community since 1919

Dr. Robert Kitchen MP souris-Moose Mountain

Lawrence Berthelet

and I was the head of the mining division. It was a great
job. Tloved the people, the project, I was back in an opera-
tions role, so I really enjoyed that. Then of course, Rus-
sia went and invaded Ukraine and that brought that idea
to a screeching halt, so I came home for awhile. Then, T
went and worked on a junior mining project in Germany
and we were just finishing up our prefeasibility study on
that project when the Mosaic opportunity came up. I' was
happy to come back home and hopefully finish my career
working for Mosaic again, where it all started. I am ver
happy to be back with such a great company and it is sucK
a great province.

When you worked with AMEC did you work on some
of the new shafts around here?

I worked on the expansion at Allen, I was the engineer-
ing manager and I worked on Cory when they commis-
sioned the red plant. When I was back at K3, we were
about 1,200 feet in and I finished sinking those shafts and

lining them, doing the underground development, con-
verting the north headframe to a producing headframe
with a man material cage in it. Then, I left before they
finished the south headframe. I put in the conveyors, 1
think both conveyors were done by the time I left. Then,
my good friend Bernie Boutin finished off the south head-
frame. That project was completed in about 2022 and I left
toward the middle of 2020.

Why did you choose mining, and did you always
think you were going to be involved in mining?

That is a great question. I remember being in grade 12
and my uncle was an accountant. He had a commerce de-
gree from the U of S, and I really liked my uncle and I
thought I would be just like him. Then, I got to thinking I
don’t know if I can sit in an office all day and put numbers
in tiny boxes, I don’t think I would be happy. I realized I
need to be outside and I need to see things being built. I
liked to be involved and roll up my sleeves, that kind of
stuff. At the last moment, I switched to engineering. I was
always good at math, I'had no trouble with math, physics,
and chemistry, so I switched to engineering. I remember
distinctly making that career choice when I really started
to think about what accounting actually entailed. That is
no slight to accountants, and T still love my uncle, but I
am glad I am an engineer and not an accountant, I'll just
say that.

What is a process engineer? You said you were a pro-
cess engineer when you started with Mosaic.

A process engineer looks after the ore that comes up
from under the ground, we crush it, grind it, screen it, and
then separate the stuff we want from the stuff we don’t
want. There is a whole science around those operations
like crushing and grinding, floatation, heavy media, crys-
tallization, how all those process pieces work, how the
equipment works, the dryers work, the cyclones, every-
thing, how it all works to be able to recover the maximum
amount of what you are after from the ore. That really is
what a process engineer’s job is.

Growing up in Esterhazy, was mining always a pos-
sibility when you thought about your future?

Absolutely. My dad worked for the mine in 1959, when
it started.

Continued on page B5 v=
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Esterhazy’s Lawrence Berthelet returns home to Mosaic

v Continued from page B3

He started in construction there. Then, he eventually
went to work for IMC when they started operating. He
worked there his whole career. My sisters worked there
for their careers. Mining was always an option for us
and we were really exposed to mining and Esterhazy
is a really good example certainly for continuous soft
rock mining. It is not hard rock mining that you would
find in Sudbury, Northern Ontario or Quebec. It is soft
rock mining because we mine it with continuous boring
machines, but the rest of the pieces are the same like the
hoisting, the conveyances, the power systems, and con-
veyor systems underground, lots of the ancillary equip-
ment. It is the same. It truly is a good example of what
a real full mine looks like. Just the difference between
hard rock and soft rock.

What are some of the challenges of soft rock min-
ing?

We look at the ground from surface with 3D seis-
mic. It is basically a mid energy wave goes down and
acoustically measures how it bounces back and then
we can tell from those different readings what is down
there. We are lucky in Saskatchewan because we have
a lot of wide open space where we can set up and do
3D seismic. We also have a good continuous ore body
with some good reflectors in the way the geology is set
up, so it really tells us what is down there and we can
get by with a minimal amount of bore holes. Then, from
there we can put a mine plan together and decide how
to mine it and avoid the areas where we know could
be low grading or could cause us issues with respect
to flooding from above because there are water bear-
ing formations above our mining seam. The other thing
that you have to remember about Esterhazy in particu-
lar, is the ore body is probably the highest grade, the
most minable ore body in the world, and I have worked
most of the other operations in the world. The fact that
it is homogenous, prairie evaporates, it’s a big lake that
evaporated, and deposited our sylvanite ore evenly,
and allows it to mine large rooms, which improves our
productivity. The other thing to remember in soft rock
mining is, however you are going to excavate, you have
to make sure that your ground holds up geotechnical-
ly. We mine our rooms knowing that we have a good
layer of salt above us that is hard and competent, we
will bridge across the pillars we leave behind and make
it safe to extract the ore and not cause surface subsid-
ence. If you over extract you will sort of crack your mine
up and it will flood or you can cause some real grief in
subsidence of the surface. That happens to the Germans
and Russians quite a bit.

What does your new job entail as Vice-President of
Potash at Mosaic?

I look after the operations piece. We have four facili-
ties. Of course Esterhazy is the flagship, we have Colon-
say, which we are currently operating as a swing plant
based on demand so it is up and down based on variabil-
ity in demand. We have Belle Plaine of course, which is
our biggest solution mine in the world. It’s a very, very
efficient operation that has run since the ‘60s and is a big
part of our production. Then, we have Carlsbad in New
Mexico where we make 600 tons of a K-Mag product,
so potassium magnesium blended product down there
which is a bit of a specialty product.

You started with Mosaic way back and were there
when K3 was under construction, and you're back in a
senior position with Mosaic now, I am just wondering
how much has the Esterhazy mine changed over the
years from when you first started?

When I started in 1986, it was just when the waterflow
started and I started on water inflow, then went to pro-
cess engineer. We fought that water for 35 years, but it
has changed in the fact that Mosaic made the $3 billion
commitment to building the K3 mine and then decou-
pling the two mills, K1 and K2, from the old K2 mine
workings and getting the ore delivered from K3 on 11
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kilometer conveyors so that we could have a mine that
didn’t have water flooding issues and we didn’t have to
spend all that money on pumping water and of course,
the safety of our employees was paramount. They com-
mitted to another generation of mining in the area by
building a whole separate K3 mine which can supply
the two mills through those two conveyors safely and
efficiently. That is the big change.

What do you see in your future working in Potash?

Well, I do see retirement in my future. For the indus-
try, I see more use of technology and automation to put
people as far away as possible from areas where there
is risk. Underground mining is always risky so, all the
potash companies are working toward developing sys-
tems of automation where the miner can operate apart
from the mining face. We employ automation for effi-
ciency, but also for safety.

What have you learned over your career working in
potash?

I have learned that the best mines in the world are
right here. Canada supplies around 40% of the world’s
potash supply from some of the best ore bodies in the
world. Our disadvantage, of course, is that we are land-
locked and we have to get to a port. So, we compete with
Russians, Belarussians, a little bit with the Germans, be-
cause they have better access to ports and lower main-
tenance costs, those type of things. At balance, we all
compete pretty well. T have learned that the resource we
have is world-class and the people we have are world-
class and our position in the industry is important and
respected, not just for the companies that benefit in
terms of profit, but for the community. The communi-
ties, the resources, the taxes we pay, the spinoff busi-
nesses with jobs and everything that the resource pro-
vides. I am proud to be part of a group that works to
help the world grow the food it needs. Fertilizer is an
important commodity. All commodities are important
and they all have their place, but fertilizer and food are
very important. People need to eat before they need to
put gas in their car. Fertilizer provides that ability for us
to feed a growing population and a hungry world.

I learned little old Esterhazy and Saskatoon on the
world scale, are super important to the world in terms
of food production and food security. That is something
I have learned as I travelled the world the last few years,
I am always proud to say I am from Saskatchewan and
that I work in the fertilizer industry. It is something I
can really be proud of.

Do you think people understand how important
potash is for this region/area?

That is a really good question too. For us, our soil
consistency or soil requirements we don’t actually need
much K (potassium) and that is what potash is, is the
KCl, but certainly the corn and soybeans folks in the
Western US need it, so from a customer point of view
I think farmers definitely understand the value that
we bring. I wonder though, whether or not the general
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public realizes the International impact that potash in
Saskatchewan has in the world. It is a great point, and
I think we try to do a job of educating people to un-
derstand that we work in a country where investment
is stable, and people want to invest in Canada because
for the most part the regulation and the stable govern-
ment are good for investment, but I don’t think they re-
alize how important is to the world, especially potash
mining in terms of delivering that product. We can do
a better job of communicating that. When you compare
the things that we do and we do correctly, especially
in the area of environmental and ESG (Environmental
Sustainability and Governance), we operate at the high-
est level and still compete with jurisdictions that don’t
operate at the highest level.

People can be proud of the way we mine and the bal-
ance between resource, tax, profit, and the attention
to the environment, and of course for the safety of our
employees which again is not the same standard kept
through the rest of the world in our industry and I know
this first hand.

When your kid goes to work for a Canadian fertilizer
manufacturing company they are going to be safe, they
are going to be working to provide a noble product, and
they are going to be working for a company that is go-
ing to be constantly trying to improve their environ-
mental footprint.

Mosaic obviously plays a big role in Saskatchewan,
but how big of a part does it play to you personally in
your life?

Since I was born I was eating off a potash paycheck.
My dad worked there for his whole career. The pot-
ash industry has played a super important role in my
and my family’s life forever, for as long as I have been
around. I was born the same year they started in K1 and
Thave been around these people my whole life and I am
happy to be. I have learned a lot being around it. It has
been a huge role in the success of my career and success
in my family.

What do you see as the future in the potash industry
in Southeast Sask?

1 think the potash is in a good shape in Southeast Sask.
I think we are rolling with the recoil from the Russian
invasion of Ukraine and the upset in the world market
that caused. These thing happen cyclically in our fertil-
izer market. We always tend to overcorrect and the mar-
ket takes a little bit of time to react, but I think with the
good and efficient operation of existing mines and the
commitment to productivity that we all have—we and
Nutrien, and eventually BHP will all continue to thrive
for generations because the ore bodies are so big and the
demand will be there forever. I think the stability will
continue. I think Jansen brings us to the next level.

When a new guy joins your hockey team and you
know he is good and you have to suck it up and skate
faster, you know the whole team improves. A rising tide
raises all ships, and I think BHP’s contribution to the
industry will help us all.
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Employment program makes an impact on Cowessess

BY Ryan KIEDROWSKI
LocAL JourRNALISM INITIATIVE REPORTER

A highly successful pre-employment program geared
toward the mining industry is making big waves on
one local First Nation. The Canadian Institute of Min-
ing awarded the inaugural CIM Indigenous Partnership
Award to Cowessess First Nation and Morris Interactive.

The program from Morris Interactive—Digital Trans-
formation in Potash Mining—is eight weeks in duration,
giving participants what they need to confidently enter
the potash industry.

“I'm trying to be humble about it, but it is quite an
honour to be picked as the very first awarded in this
area,” said Barry Sparvier, Director of Employment at
Cowessess First Nation. “We're honoured to be to be a
part of Morris Interactive’s pilot project to start with, and
then the success that it’s had with ourselves and others—
it’s just unbelievable! I went to the awards presentation
in Vancouver on Monday night, and it really made me
realize what we’ve done; what we’ve participated in. It's
progress within the reconciliation of our nation and part-
nerships with institutes that can help our people. That's
what it’s proven to me.”

‘It's progress within the recon-
ciliation of our nation and partner-
ships with institutes that can help
our people.’

—Barry Sparvier, Director of
Employment at Cowessess First Nation

The DTiPM program ran as a pilot on Cowessess FN
back in 2022 in partnership with Morris Interactive and
The Mosaic Company. Since then, two of the five cohorts
run by DTiPM have been on Cowessess FN, and Spar-
vier noted that of the 18 participants in total, 15 are ac-
tively working in the potash industry. The next intake at
Cowessess FN will begin in late August with seats for 12
people.

“The industry is changing, evolving,” Sparvier told the
World-Spectator. “With this program, I think it’s getting

these students ready for the evolution of the industry,
too.”

A huge attraction to the program is more than just
landing a job, it’s setting the stage for a lucrative career
with training close to home that could mean getting a job
in Esterhazy or Rocanville.

“We have eight weeks of classroom setting, and we
have different speakers from the industry coming in,”
Sparvier explained, noting that former students of the
program and current employees in the potash industry
comprise some of those guests. In fact, Sparvier noted
his son—an engineer with Mosaic for 12 years—is one of
those speakers.

“He’s so excited about his job. He really spreads the ex-
citement to the students,” Sparvier continued. “The last
two weeks are actually done underground at Mosaic in
different areas. Just to give them a taste of it and to show
them what it’s going to be like.”

The DTiPM program boasts an 83 per cent success rate
in linking graduates with employment or further educa-
tion, and the future looks bright thanks to a million-dol-
lar investment from Mosaic—cementing five more years.

Oil and gas course coming to Sask high schools

BY RYAN KIEDROWSKI
LocAL JOURNALISM INITIATIVE REPORTER

A new elective is coming to high schools across the
province next year. The provincial government recently
announced a partnership with Teine Energy and the Sas-
katchewan Distance Learning Centre to create high school
courses introducing students to the oil and gas industry.
Not only will students learn about the industry in Sas-
katchewan, but they’ll also become more knowledgeable
about future career opportunities.

“This partnership is a great example of innovation that
will support our province’s growing economy while pro-
viding students the chance to explore the wealth of ca-
reer opportunities available to them right here at home,”
Premier Scott Moe said. “These new courses will include
work placement opportunities for students and will foster
the development of a skilled workforce for our province.”

The new courses—named Oil and Gas 20 and 30—will
involve 50 hours of online theory followed by 50 hours of
work placement for some valuable hands-on experience.

“When I talk to parents, when I talk to teachers, I talk
to students, people are looking for more practical oppor-
tunities to get started on a career ladder,” said Education

Minister Jeremy Cockrill in a media scrum. “That’s what
parents are looking for. Parents are looking for opportuni-
ties for their children. I can tell you from living in my part
of the province, there are some amazing opportunities in
the oil and gas sector.”

To get things started, Teine Energy has committed
$150,000 over two years to support not only getting the
program off the ground but also to assist in the student
work placements.

“Teine is excited to be part of shaping and supporting
the careers of talented young people in the province of
Saskatchewan,” Teine Energy President and CEO Jason
Denney said. “This program connects the energy indus-
try with high school students as they begin to make career
choices. Our goal for this program is to deliver real world
experience, accelerate local energy focused employment,
and ultimately enable Saskatchewan grads to pursue well
paid, fulfilling careers within their home province.”

Oil and Gas 20 will come to classrooms in the second
semester of the 2024-25 school year with Oil and Gas 30
entering the following year’s curriculum.

“I think industry is very happy that government is put-
ting some thought into how we support industries in our

province—whether it's potash or whether it’s oil and gas,
or whether it's forestry on providing opportunities for
students to get real life experience,” Cockrill said.

The courses—available to full-time online students and
those attending high schools in person—join other on-
line trade and agricultural modules that also offer real-
life work experience currently available to Saskatchewan
learners. Some of these include mechanical and automo-
tive, autobody, construction and carpentry, welding, elec-
trical, power engineering, agriculture equipment techni-
cian, parts technician, and precision agriculture.

When asked if the content of the courses will shed light
on alternatives to oil and gas, Cockrill replied by noting
the province’s clean approach to sustainably drawing the
natural resources from the ground.

“The courses will talk about sustainability practices
within the industry. We produce oil and gas more sus-
tainably than any other jurisdiction in the world,” he
said. “Even just the enhanced oil recovery, the reduction
on methane emissions. This province is a leader in the
world—we're recognized as a leader in the world—and 1
think that’s what will be talked about in that course when
it comes to how sustainable the industry is.”

54th Annual Emergency Response and
Mine Rescue Skills Competition held

Teams of dedicated and highly trained
emergency response/mine rescue per-
sonnel from 18 mine sites around the
province tested their skills at the 54th Sas-
katchewan Mining Association Emergen-
cy Response/Mine Rescue Skills Compe-
tition held at the World Trade Centre at
Prairieland Park on Saturday, June 1.

Underground and Surface Rescue teams
displayed their highly qualified and pro-
ficient skills in seven separate events, in-
cluding Bench Technician, Fire Fighting,
First Aid, Practical Skills, Proficiency, Sur-
face Rope Rescue, and Simulated Surface
and Underground Mine Problems.

Saskatchewan Mining Association was
pleased to be joined by the Honourable
Donna Harpauer, Deputy Premier and
Minister of Finance who assisted in pre-
senting the awards for the Overall Win-
ners of the 54th Emergency Response/
Mine Rescue Skills Competition.

Overall
Surface Winner - K+S Potash Canada
Bethune Runner Up — Westmoreland
Estevan
Trophy Sponsor: Vallen

Underground Winner — Nutrien Cory
Runner Up - Nutrien Lanigan
Trophy Sponsor: Thyssen Mining

The Individual Event winners of the
54th Annual Emergency Response/Mine
Rescue Skills Competition are:

Bench Technician
Underground Winner - Owen Gun-
ther, Nutrien Lanigan
Underground Runner Up - Tyson
Devine, SSR Mining Seabee

First Aid
Surface Winner - Mosaic Belle Plaine
Runner Up - Westmoreland Mining
Estevan
Underground Winner - Nutrien Allan
Runner Up — Nutrien Lanigan

Fire Fighting
Surface Winner — Westmoreland Min-
ing Estevan
Runner Up — K+S Potash Bethune
Underground Winner — Nutrien Cory
Runner Up - Nutrien Lanigan

Practical Skills
Surface Winner — K+S Potash Bethune
Runner Up — Westmoreland Poplar
River
Underground Winner — Nutrien Cory
Runner Up - Nutrien Lanigan

Proficiency
Surface Winner - K+S Potash Bethune
Runner Up — Mosaic Esterhazy Surface
Underground Winner — Nutrien Allan
Runner Up — Nutrien Cory

Surface Rope Rescue Skills

Winner - Mosaic Esterhazy Surface

Runner Up - K+5 Potash Canada Bet-
hune

To contact Plain & Valley, phone 306-435-2445

or email world_spectator@sasktel.net

Surface Field Problem

Surface Winner - Mosaic Belle Plaine

Runner Up - Westmoreland Mining
Estevan

Underground Mine Problem
Underground Winner — Nutrien Cory
Runner Up — Nutrien Vanscoy

The Saskatchewan Mining Association
salutes these safety professionals who are
a tremendous resource, both to the mines
where they work and their home commu-
nities.

At the awards ceremony, one member

company was recognized for receiving the
Canadian Institute of Mining, Metallurgy
and Petroleum’s prestigious John T. Ryan
National Safety Trophy. Mosaic Belle
Plaine received the National Award in the
Select Mines category with a rate of zero,
and that represents more than 1.5 million
hours worked with no lost time injuries
or modified injuries at their operations in
2023. The Nutrien Lanigan Mine received
the John T. Ryan Mine Safety Technol-
ogy Award in recognition of Nutrien La-
nigan’s successful implementation of the
technology “Tele-remote Mining for the
Network of Nutrien Operations.”

ESTERHAZY
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during Saskatchewan Mining Week!
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Esterhazy K3 recognized with industry award

BY RYAN KIEDROWSKI
LoCAL JOURNALISM INITIATIVE
REPORTER

Continued innovation is the
key to streamlining processes
and improving safety. The K3
mine in Esterhazy has proven
that once again with some spe-
cialized engineering, earning
them a 2023 EHS Process Excel-
lence Award.

Through Mosaic’s Risk Re-
duction program, employees
bring their ideas for a safer
workplace forward, with al-
most 300 risk reduction projects
finished last year alone.

“In 2023, our dedicated em-
ployees completed 299 risk re-
duction projects, adding to the
impressive 4,350 projects ac-
complished since 2019,” noted a
recent press release announcing
the excellence award. “Today,
we highlight three impactful
projects from 2023 that align
with our goal of achieving zero
incidents.”

For K3, the spotlight innova-
tion was a headframe draw-
bridge that has been proven to
increase safety.

“We are happy the draw-
bridge made some of our tasks

‘D3

We wish to Thank and Recognize Mosaic and Nutrien
and their employees for their continued success &

more accessible and safer for
employees,” said David Stei-
ger, Senior Manager of Mine
Operations at K3 Esterhazy.

“Winning this award will
help spread awareness of this
project throughout the com-
pany, the entire potash sec-
tor, and other industries. We
are very proud to work for a
company that’s dedicated to
improving the safe execution
of our daily work.”

The mine has twin shafts
delving over 3,000 feet into
the earth. Each shaft is cov-
ered by headframes more
than 300 feet above ground.
The north shaft brings ore
to the surface, transports
people and equipment while
the south shaft is strictly for
moving ore.

“To maintain the integrity
of the Blair ropes, located in
the north shaft and which
carry personnel to and from
underground operations,
employees needed to grease
and inspect them every
three months,” the release
explained. “That required
working over the shaft open-
ing to access the ropes.”

MILLER
& SONS

What the Ester-
hazy team did was
install a drawbridge
electrically lowered
by a tugger/winch
system. This covers
the shaft area open-
ing while allowing
access to the Blair
ropes and electrical
interlocks were add-
ed to ensure the cage
doesn’t contact the
drawbridge while in
the lowered position.

“Clint  Hollings-
head, Superinten-

Right:

The drawbridge

The twin shaf'ts at Esterhazy s K3.

dent of Production - K3 Es-
terhazy, originally thought
a drawbridge would benefit
Mosaic’s K3 shaft,” Steiger ex-
plained. “The installation be-
gan in early 2023, with the team
overseeing the shaft contribut-
ing input to the overall design.
Rhys Hatherly, Supervisor of
Production - K3 Esterhazy, was
instrumental in the execution of
the project.”

Key outcomes of this inno-
vative idea included reducing
the requirement for fall arrest
around the shaft; no longer
needing the fall arrest equip-

ment while working

on the ropes; less time to grease
and electromagnetically test the
ropes; and the new measure
also meets Saskatchewan Mines
Regulation 9-7 - Shaft Obstruc-
tions.

“We have had nothing but
positive feedback from the em-
ployees,” Steiger said. “The em-
ployees who work in this area
also provided valuable input in
the design and construction.”

Given the innovative solution
the team at K3 came up with,
Steiger noted that there is po-
tential for other Mosaic facilities
to adapt this idea to their opera-
tions.

that is electrically lowered
by a tugger/winch system.
This covers the shaft area
opening while allowing ac-

cess to the Blair ropes. F 0 R SYTH
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Nutrien and Sask Polytechnic partnership empowers

young women to explore diverse career paths

Originally from Guatemala, Judith
(Judy) Lopez-Paz immigrated to Canada
at a young age with dreams of becoming
a nurse. However, her path took an un-
expected turn during her middle school
years when she discovered her passion
for trades. “I knew I wanted to go into
the trades, but I wasn’t sure which trade
to choose,” Lopez-Paz recalls.

To explore her options and gain in-
sight into various trade opportunities,
Lopez-Paz participated in Saskatchewan
Polytechnic’s WITT Powered by Orano
exploratory workshops in Rocanville.
These workshops, hosted in partnership
with Nutrien, aimed to introduce young
women aged 15 to 19 to different trades
and encourage them to consider a career
in this traditionally male-dominated
field. Female professionals from under-
represented trades at the Nutrien Rocan-
ville site volunteered their time to share
their experiences and inspire the next
generation of female tradesEeople,

The workshops, held in the local curl-
ing rink, provided hands-on training us-
ing tools from the WITT training unit.
Participants learned the safe use of pow-
er tools in carpentry and automotive,
gained practical knowledge in electrical
and plumbing and delved into the world
of welding and machining. Lopez-Paz,
with an open mind and a desire to find
her true calling, fully immersed herself
in the program. The support system pro-
vided by WITT gave %er the strength,
comfort and inspiration to pursue the
trades.

“I was the only girl in my high school to
participate in the WITT weekend cours-
es,” Lopez-Paz shares. “WITT helped me
learn more about trades and choose in-
dustrial mechanics as my field of study
at Sask Polytech. I want to keep learning
and growing, and industrial mechanics
allows me to be a Jack-of-all-trades.”

Without hesitation, Lopez-Paz enrolled
in Sask Polytech’s Industrial Mechanics
certificate program immediately after
completing high school. This compre-
hensive program equips students with
practical, hands-on training to install,
repair, overhaul, and maintain industrial
machinery and mechanical equipment.
With high demand for industrial me-
chanics, also known as millwrights, in

various industries such as energy, manu-
facturing, milling, power generation and
chemical plants, Lopez-Paz is well-posi-
tioned for a successful career.

Lopez-Paz is one of two women cur-
rently in Sask Polytech’s Industrial Me-
chanics certificate program. “It’s nice to
have a companion in class. It’s great to
have someone to relate to, struggle with
and get strength from. Hayley and I
have become great friends. We know our
strengths and weaknesses and help each
other out. The guys in our class are also
very supportive.”

Neil Dielschneider has been an Indus-
trial Mechanics instructor at Sask Poly-
tech for over two decades. “I have seen
more and more women join the Industri-
al Mechanics program, which is great,”
he says. “It's good to see more diversity
in the program. The male students are
welcoming and the female students are
excelling alongside their peers.”

As she hones her skills and works on
large machinery, Lopez-Paz aspires to
become a journeyperson in the future.
“It’s exciting to work with my hands.
I've had the opportunity to work on nu-

INFINITE

* Source: https://www.schoolofpublicpolicy.sk.ca/

critical-minerals-final.pdf

POSSIBILITIES

With a high demand for minerals* and increasing growth of the
sector in Saskatchewan**, it’s a great time to pursue a career in
mining. Saskatchewan Polytechnic has 10 engineering technology
programs that can prepare you for success in this growing sector:

« Civil Engineering Technologies (Construction

and Water Resources Specialties)

+ Computer Engineering Technology

* Design and Manufacturing Engineering Technology

* Electrical Engineering Technology

* Electronic Systems Engineering Technology

« Engineering Design and Drafting Technology

* Environmental Engineering Technology

* Instrumentation Engineering Technology

* Mechanical Engineering Technology

* Mining Engineering Technology

“* Source: https://www.saskatchewan.ca/goernment/

l] m X u | saskpolytech

‘ SASKATCHEWAN
POLYTECHNIC

Visit saskpolytech.ca/
enineeringtechnology
or scan the QR code to
explore our programs
and apply for the one
that is right for you.
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merous interesting projects at Sask Poly-
tech,” she shares enthusiastically.

Lopez-Paz’s advice to aspiring trades-
people, especially women, is to ask
questions, seize every opportunity to
learn and explore various courses. “I am
a woman of color, I am an immigrant,
and I am working in the trades. I want
to encourage other women to take trades
courses and learn new skills. Even if it's
not the perfect fit, you will acquire valu-
able skills that will benefit you in the fu-
ture.”

Lopez-Paz’s parents are incredibly
supportive of her chosen path, recog-
nizing the significance of tﬂeir daugh-
ter breaking stereotypes and working
in a male dominant trade. “My parents
think it’s very cool. They are proud to
have their daughter represent the Latin
American community in industrial me-
chanics.”

B

“I'm thrilled that Judy has enrolled
in the Industrial Mechanics program,”
says Allison Zerr, WITT program head.
“Although industrial mechanics training
wasn’t part of our WITT weekend work-
shops in Rocanville, we were fortunate
to have a female millwright from Nu-
trien as a mentor. She shared information
about her experience and the skills need-
ed to be a millwright. This underscores
the significance of providing WITT pro-
gramming in rural and remote regions
and the pivotal role of female mentors in
trades. I'm happy that WITT was able to
help Judy choose a career in the trades.”

Sask Polytech’s WITT program contin-
ues to empower women like Judy Lopez-
Paz, creating a more inclusive and di-
verse workforce in the trades. Through
hands-on training, mentorship and sup-
port, WITT is paving the way for a new
generation of skilled tradespeople.

(@VAVAV/AVD VA

A proud partnet, driving the Mining and
Energy industries of southern Saskatchewan

with our North American footprint.

YOUR LOCAL HAULIER READY
TO SERVE YOUR BULK
TRANSPORTATION NEEDS.
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Nutrien

We're proud to be a part of
feeding 10 billion people around
the world by 2050.

But more than anything,
we're proud to be from
Saskatchewan.
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Nutrien and 9 Mile Legacy Brewing Co.

brew up the first-ever potash-flavored beer
Attendees at the SMA Supply Chain Forum enjoyed the exclusive and
innovative beer made with Saskatchewan barley and Nutrien potash

Imagine flavoring beer with potash.
Sounds unusual, right? Yet, potash’s min-
erality compliments light, limey lagers
perfectly, and attendees at the recent an-
nual Saskatchewan Mining Association
(SMA) Supply Chain Forum were able to
taste (what we believe) is the first-ever
potash-flavored beer.

Made in collaboration with 9 Mile Lega-
cy Brewery based in Saskatoon, the inven-
tive beer combined Saskatchewan barley
grown and malted in the province with
food-grade potash sourced from Nutrien’s
Cory potash mine.

“Potash salt is used in beer quite a bit as
a yeast nutrient or to modify water chem-
istry, but this might be the first time it’s
used as a flavoring adjunct,” says Shawn
Moen, CEO and Co-Founder, 9 Mile Leg-
acy Brewing Co. “We get excited about
collaborations where both parties are con-

CALL US AT 306-695-3535 OR EMAIL
VISIT OUR WEBSITE AT

' FIREFLY

R ENTAL S

tributing knowledge and where we can
learn from one another, and it's been fun
to work with Nutrien to breathe life into
what this concept should be.”

The launch of the beer was targeted spe-
cifically for the SMA Supply Chain Forum,
to provide local suppliers—whose ingenu-
ity, resourcefulness, and integrity are key
to Nutrien’s business—the exclusive op-
portunity to try this innovative product
first-hand.

Nutrien has been involved since the
inception of both the SMA Supply Chain
Forum and Indigenous Mining Supply
Chain Gathering. These annual events are
a great opportunity for Nutrien’s procure-
ment, operations, maintenance and proj-
ects teams to connect with its suppliers,
strengthen relationships and learn about
what's happening across the mining sec-
tor. With between 70 to 80 percent of Nu-

Telehandlers

HIGH QUALITY RENTAL EQUIPMENT
FOR YOUR OIL OR MINE SITE!

Our Equipment:

Aerial Equipment

Portable Washrooms
Air Compressors

AND SO MUCH MORE!

CONSTRUCTION, INDUSTRIAL & FARM
RENTALS AVAILABLE AS WELL!

trien’s potash business unit spend being
with local Saskatchewan suppliers, and
a target of at least 25 percent of its local
spend to have an impact within the Indig-
enous communities by 2025 (which has al-
ready been exceeded), Nutrien relies on its
suppliers to partner and collaborate with
its teams to safely produce the potash that
feeds the world.

“We thought this beer could be a fun
way to showcase a new way to use such
an important crop nutrient besides a key
component in fertilizer,” says Josh Dodd,
Director, Procurement, Potash. “For 9 Mile
Legacy to get creative and find a delicious
way to bring potash into a beer and for
us to be able to share it exclusively at the
SMA Supply Chain Forum, with the sup-
pliers and Nutrien teams who were inte-
gral in our ability to produce it was very
exciting.”

“These are always great projects to be
part of,” says Garrett Pedersen, COO and
Head Brewer, 9 Mile Legacy Brewing Co.
“When I'm brewing with new and inter-
esting ingredients, I end up going down
a rabbit hole determining whether some-
thing is safe to consume, the possibility
of creating it from a brewing perspective,
and if it will present well in the glass. In-
novation has always been a massive part
of 9 Mile Legacy Brewing and these types
of projects make it feel like day one in the
brewery all over again.”

From field to glass, the collaboration
between 9 Mile Brewing Co and Nutrien
proudly completes its journey within Sas-
katchewan, supporting the local economy,
suppliers and community while celebrat-
ing the rich agricultural heritage in the
province. Stay tuned for more updates.

Visit the Plain & Valley online at www.plainandvalley.com
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Birdtail Sioux funded for unique trades program

BY RYAN KIEDROWSKI
LocAL JoURNALISM INITIATIVE REPORTER

It's an intense but effective initiative
Eromising to propel participants from

aving no experience in the trades to be-
ing job ready—all in under two weeks.

That's the goal of a new study being
funded by the federal government on the
Birdtail Sioux Dakota Nation to the tune
of $352,500, part of a larger announcement
on March 6 that saw Indigenous Natural
Resource Partnerships devote a total of
$10.4 million to seven mining projects.

“Government, over the last two de-
cades, has done a pretty darn good job of
training up Indigenous people and get-
ting them ready for the workforce and
the work environment,” said Greg Farney,
co-founder of Straight Talk Advisory and
Training. “The one thing that we've all
failed at is we haven’t got the workforce
ready for the Indigenous people.”

STAAT is partnering with BSDN to im-
plement the Indigenous STARS (Strategic
Training and Recruitment Solutions) pro-
gram, which has a target goal of reaching
out to 80 Indigenous communities across
the three prairie provinces.

Farney is no stranger to BSDN and has
partnered with them previously on other
projects.

“We’ve been working with Birdtail for
close to 15 years, probably. So we under-
stand each other, and they agreed to be the

sponsor. So we submitted (the proposal
to government), it took about six months
and then got the funding,” he said.

“Birdtail was a natural fit because of
their location in Manitoba,” Farney ex-
plained. “They’re right on two mainline
corridors being the TranCanada as well as
Enbridge’s right-of-way. They’re right on
the corridors of the north-south transmis-
sion lines that are projects taking place in
Manitoba. It's a very small community,
but they’ve been very proactive, getting
engaged both from an employment as
well as business perspective in the proj-
ect.”

Recognizing the need for more people
working in the trades is not a new con-
cept, and with a large number of current
workers close to retirement, the number of
job openings will only continue to grow.
Some numbers Farney has come across es-
timates a need for upwards of 56,000 new
trades people over the coming decade.

“One of the big elements is identify-
ing how many people are out there that
want to be involved in the trades,” Farney
said. “How many people have meaning-
ful employment opportunities at the end
of it, wiicfl the stats show there should be
more than enough.”

With the need for meaningful employ-
ment established, more than enough room
to accommodate an influx of new and mo-
tivated workers, plus funding for a pro-
gram to train them, it was time to link all

the pieces together with action.

“So you have this massive opportunity
between what the industry needs and
what First Nations and Indigenous com-
munities can bring to the industry, but no
one’s talking to each other,” Farney re-
marked. The cost of training was another
huge barrier as traditional methods can
easily run thousands of dollars just to be-
come certified in a particular field.

“Unfortunately, what most people don’t
realize is, if you decide to go to be a bull-
dozer operator right now, you fork out the
$25,000, no one’s going to hire you to be
an operator right out of the gate,” Farney
said. “You have to be a greaser and an oil-
er and all that stuff for six months before
they put you on the equipment. So there’s
a lot of misunderstanding.”

Enter Indigenous STARS and its fast-
paced, hands-on approach.

“Through our experience, to get a per-
son ready to be an entry-level labourer,
for an industrial work environment, that
takes about 12 days,” Farney said, walk-
ing through what a typical training day
would look like. “Very intense days. We
treat the training as if it's a workday. So
you're out of bed bright and early at 6 am.
You're at the at the training camp for 7:30
that starts off with a tailgate meeting—
like it would in any industrial situation.
You're going to learn about what's going
to happen t%lat day, what safety hazards
to be wise to, all those types of things.

Then we spend about 20 per cent of our
time in theory, talking in a classroom en-
vironment about what tools are going to
be used, what things are going to happen,
learning how to do heavy lifts, things like
that. And then going out for the balance
of the day, hands on full size equipment.”

The fast-paced training program has
already been tested in other places, ef-
fectively posting people in fulfilling ca-
reers and changing lives in the process.
For BSDN, that means trained carpenters,
electricians and plumbers not only being
established close to home, but the poten-
tial to fill another job shortage in the pro-
cess.

Farney pointed to major turnaround
and maintenance projects at large-scale fa-
cilities such as Suncor (who were looking
for 14,000 workers in a turnaround last
year). They’re short-term, require skilled
individuals, and a lot of them.

“You can imagine when you're trying
to find 6,000 pipefitters for six weeks, it's
pretty tough,” he said, noting that current
recruitment brings this skilled labour from
overseas instead of hiring within Cana-
da. Utilizing people trained and ready
to work through Indigenous STARS for
these projects would add bonus income to
their already established careers, perhaps
even coinciding with a slower season.

Given all the pieces aligning, BSDN is
certainly poised for great future opportu-
nities.

Treaty Land Entitlement transfer of
mineral rights for Cowessess First Nation

Nearly 1542 hectares (3811 acres) of Crown mineral
rights will be transferred to Cowessess First Nation under
the Cowessess Treaty Land Entitlement (TLE) Settlement
Agreement.

“Transferring mineral rights to Cowessess First Nation
marks another milestone in Saskatchewan’s commitment
to Treaty duties and economic reconciliation,” Minister
Responsible for First Nations, Métis Relations and North-
ern Affairs Don McMorris said. “Saskatchewan is blessed
with resources and these agreements ensure that all com-
munities are benefitting from our province’s growth.”

Acquiring new reserve lands tﬁrough successful TLE
agreements supports community growth and traditional
land use. This transfer is part of the province’s continued
commitment to TLE settlement agreements, aimed at en-
suring that First Nation communities receive the land
promised to them under historical Treaties. Under the
Natural Resources Transfer Agreement, 1930, Saskatch-
ewan has a constitutional obligation to assist the federal
government with this promise.

The TLE agreements provide First Nations with entitle-
ment monies to purchase land anywhere in the province
on a “willing buyer-willing seller” basis and add it to
their reserves.

Under the terms of TLE agreement, all undisposed pro-
vincial Crown minerals underlying lands purchased by
the First Nation are to be transferred at no cost to the Gov-
ernment of Canada for purposes of reserve creation.

Since 1992, the provincial and federal governments
have committed $687 million for TLE settlements in Sas-
katchewan. Approximately 888,806 acres have been trans-
ferred, with 1.48 million acres outstanding.

The Ministry of Government Relations coordinates
and manages the provincial implementation of the TLE

BEN KENDALL
306-482-7049
MALCOLM KENDALL
PH: 306-928-2237
CELL:306-483-8988
BRADY KENDALL
CELL: 306-482-8779
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mac.ken@sasktel.net
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agreements between Canada, Saskatchewan, and 36 First
Nations. The recent transfer to Cowessess First Nation
underscores Saskatchewan’s commitment to economic
reconciliation and the fulfillment of Treaty obligations.

The province continues to work collaboratively with
First Nation communities to fulfill land entitlement agree-
ments and support community growth and development.

For more information on Treaty Land Entitlement,
please visit saskatchewan.ca.

BACKGROUND:

The Mineral Order in Council stipulates the transfer of
nearly 195 hectares (480 acres) of Crown mineral rights to
Cowessess First Nation upon the surface attaining reserve
status.

Approximately, 76,303.02 reserve acres have been cre-
ated to date under the TLE Agreement.

Under Section 5.04 of the TLE Agreements, the Govern-
ment of Saskatchewan is required to transfer undisposed
Crown minerals to the Government of Canada at no cost.
The minerals transferred will be held by His Majesty the

T
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King in the right of Canada for the use and benefit of
Cowessess First Nation.

Saskatchewan has transferred more acres to reserve sta-
tus under our TLE agreements than any other province
in Canada.
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Morris Interactive and Cowessess First Nation
awarded Canadian Institute of Mining
Indigenous Partnership Award

The Canadian Insti-
tute of Mining (CIM) has
awarded the first-ever
CIM Indigenous Partner-
ship Award to Cowessess
First Nation and Mor-
ris Interactive for their
collaboration on Mor-
ris Interactive’s Digital
Transformation in Potash
Mining (DTiPM) program
which is delivered in part-
nership with The Mosaic
Company. The award
recognizes a “significant,
ongoing contribution to
the advancement of In-
digenous  reconciliation
in the mining sector” and
celebrates the collabora-
tion to deliver a program
of this nature in the pot-
ash industry.

The DTiPM program
was developed to give
participants the knowl-
edge, confidence, and
skills to join and pros-
per within the potash
industry. The program
facilitates an extensive
networking opportunity
between students and
industry employers, in-
cluding The Mosaic Com-
pany. Since the onset, the
program has achieved a
success rate of over 83%
in connecting graduates
to employment or further
education. The program
has established a reputa-
tion built upon student
success and outcomes,
leading to a recent student
recruitment pursuit that re-
sulted in over 2,200 Indig-
enous applicants.

The program was piloted
on Cowessess First Nation
in 2022 through a partner-
ship that included Cowes-
sess First Nation, The Mo-
saic Company, and Morris
Interactive. Following this
successful pilot, Mosaic
committed $1,000,000 to
further the sustainabil-
ity of the program over 5
years. “Thank you to the
Canadian Institute of Min-

From left: Rob Knibbs, Barry Sparvier, Benjamin Williamson, Mathew Cey and a representative
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from CIM who presented the awards at the CIM Connect 2024 Awards Gala.

ing for recogmzmithis in-
novative partnership and
the program’s impressive
track record,” says Law-
rence Berthelet, Mosaic’s
Vice President of Opera-
tions — Potash. “Mosaic’s
investment in the DTiPM
demonstrates our commit-
ment to increasing repre-
sentation in our workforce
and advancing economic
reconciliation in Saskatch-
ewan.”

Cowessess First Nation.
“It is an honour to receive
the CIM Indigenous Part-
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nership Award with Mor-
ris Interactive and Mosaic.
The DTiPM program has
benefited the community
and all Nations with the
training olilportumtles and
careers in the potash indus-
try,” says Barry Sparvier,
Director of Employment
for Cowessess First Nation.

The CIM Indigenous
Partnership Award rep-
resents a major accom-
plishment and symbolizes
the benefit of Indigenous
Rights Holders, industry,
and various stakeholders

working alongside one an-
other to create life-chang-
ing outcomes for the stu-
dents. “We're fortunate for
the relationship we have
with the Cowessess First
Nation and The Mosaic
Company. We bring our
strengths and people to
the table with one common
goal in mind; connecting
graduates to meaningful
employment within the in-
dustry,” says Morris Inter-
active’s CEO, Mathew Cey.

The future looks bright
as the sixth rendition of the

BRrRIDGES & COMPANY LLP
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Call 306-435-2445 or
email world_spectator@sasktel.net

program is slated to return
to Cowessess First Nation
in August of 2024, where it
all began.

About Morris
Interactive

Founded in 2003, Mor-
ris Interactive is an award-
winning consulting firm
that has been working with
organizations to develop
their people and their busi-
nesses. Morris Interactive
believes their people and
their relationships are what
drive business growth and

June 2024

success. They collaborate
with clients of all sizes
across multiple industries
including agriculture,
mining, oil and gas, con-
struction, education, fi-
nancial services, software,
public sector, and health-
care, as well as with over
210 Indigenous and Métis
organizations.

The Digital Transforma-
tion in Potash Mining pro-
gram was initially piloted
by Morris Interactive on
Cowessess First Nation in
2022, which was funded
by IMIL Following the ini-
tial delivery, The Mosaic
Company announced a
long-term investment of 1
million dollars to partner
with Morris Interactive
and expand the program
to more Indigenous stu-
dents over the following
five years.

About The

Mosaic Company
The Mosaic Company
produces and  deliv-
ers millions of tonnes of
responsibly produced
potash and phosphate
fertilizers from mine to
market—nutrients  that
are vital to feed crops
that feed people every-
where—and serves farm-
ers in 60 countries by in-
creasing crop yields and
improving nutrition for
people and animals. Mo-
saic pursues their mission
to help the world grow the
food it needs responsibly
and sustainably. They are
committed to being good
stewards of the environ-
ment by reducing our wa-
ter use and greenhouse
gas emissions, being good
neighbors through strong
partnerships  with  local
communities, and being a
more diverse and inclusive
company where every per-
son feels valued and ap-

preciated.

GUSTOM PRINTING

Spéttator

Call today for a quote on
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POSTERS ¢ TICKETS
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Mosaic stresses importance DTiPM program

BY KEVIN WEEDMARK

The Canadian Insti-
tute of Mining (CIM) has
awarded the first-ever CIM
Indigenous  Partnership
Award to Cowessess First
Nation and Morris Interac-
tive for their collaboration
on Morris Interactive’s
Digital Transformation in
Potash Mining (DTiPM)
program whici is deliv-
ered in partnership with
The Mosaic Company. The
award recognizes a “sig-
nificant, ongoing contribu-
tion to the advancement of
Indigenous reconciliation
in the mining sector” and
celebrates the collabora-
tion to deliver a program
of this nature in the potash
industry.

The program facilitates
an extensive networking
opportunity between stu-
dents and industry em-
ployers, including The
Mosaic Company. Since
the onset, the program has
achieved a success rate of
over 83% in connecting
graduates to employment
or further education.

The program was pi-
loted on Cowessess First
Nation in 2022 through a
partnership that included
Cowessess First Nation,
The Mosaic Company,
and Morris Interactive.
Following this successful
pilot, Mosaic committed
$1,000,000 to further the
sustainability of the pro-
gram over five years.

Tyler Hopson with Mo-
saic explains how the pro-
gram and the partnership
came about.

“The first version of the
program came about from
a grant that Morris Inter-
active got from the Inter-
national Minerals Innova-
tion Institute (IMII),” says
Hopson. “They’re based in
Saskatoon and we’re mem-
bers of the IMII—us and
some of the larger mining
companies in Saskatch-
ewan.

“They had got the fund-
ing to try out this new con-
cept of Indigenous focus
on potash mining and to
raise awareness and par-
ticipation with Indigenous
people. So with some of
the funding through IMII,
we would have partici-
pated there, and then more
specifically they decided to
host the very first course at
Cowessess which is close

to you and our operation.

“They had approached
us and said, ‘The course
training is happening at
Cowessess but we need to
go to a mine site so that we
can actually show students
in person what they're
learning, what we're talk-
ing about, and then they
get a little bit of hands-on
experience.’

“So we had hosted their
work practicum at Ester-
hazy. That all went really
well and I think it was a
great experience for the
students and program but
also for our staff on site.

“They had the funding
for the one time, sort-of
pilot, and from there theK
wanted to do it again witl
getting such a positive re-
sponse.

“So back in 2022, about
two years ago, we agreed
to fund the program for
five years to continue and
replicate what had been
done at Cowessess and
also since that time they’ve
started to alternate their lo-
cations a little bit. So they
now do some in Saskatoon
and they’ve done practi-
cums at our Colonsay
mine or they come back
to Cowessess or our Ester-
hazy area and do the work
term at Esterhazy.

“So that's kind of where

The Mosaic K3 headframe

it has evolved to now in
the third year of the agree-
ment. It's just been great
to see the program grow
and continue to have such
great success.”

How many students can
the program accommo-
date?

“They keep their class
size fairly small just so they
can give that class the best
quality of education,” says
Hopson. “So each course
is  usually somewhere
around 12 to 15 students
at a time and they are run-
ning around four classes
a year now. The demand
definitely exceeds what
they can accommodate—
the number of people who
are interested is more than
they can currently train
but it's great that there’s
such an interest in the pro-
gram.”

Hopson says the pro-
gram is a win-win for both
Mosaic and the people
who get involved.

“For a long time now,
we’ve been trying to find
ways to work with First
Nations communities
around our sites. Histori-
cally the number of First
Nations people working
in the potash industry has
been fairly low, and we
know that there’s definite-
ly interest as you can see in

Hopson happy that program has been recognized

this program, but people
didn’t always have maybe
the right avenue, or know
how to get involved or un-
derstand what the oppor-
tunities are.

“So this program really,
by coming out to a com-
munity in the Esterhazy
area, offering the training
and then tailoring it to an
Indigenous community, I
think just opens so many
doors and it is helping to
make our workforce more
diverse and more reflec-
tive of the areas that we
operate in.”

He says it's meaningful
for the program to receive
the CIM Indigenous Part-
nership Award.

“It’s really quite an hon-
our I think for the program
to be recognized in this
way,” he says. “Canadian
Institute of Mining is a na-
tional organization so for
a local program to get that
recognition on a national
stage is pretty huge. It's
very significant and it just
shows how unique that
program is—we actually
aren’t aware of any simi-
lar program anywhere else
in Canada so it's pretty
great that that innovation
is coming from our own
backyard and that we're
finding a creative solution
and a way to deliver it here
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at home.”

Do some of the people
who have gone through
the program end up work-
ing in the mining industry?

“Yes, we've hired a
number of people who are
graduates of the program
right into our operations,
as much as we can at any
given time,” says Hopson.
“Or in other cases, they're
going on to work for some
of our suppliers or other
businesses in the mining
industry.”

Will Mosaic be expand-
ing their five-year commit-
ment?

“We haven’t really start-
ed that conversation just
yet. We're about halfway
through the first round
of our first five years so
we'll definitely start to
have those conversations,”
says Hopson. “We haven't
made that commitment
just yet but I think that so
far the program is seeing a
lot of success and bringing
some great results.”

Indigenous engagement
is not new to Mosaic.

“We have been working
to invest directly into com-
munities for the last num-
ber of years,” says Hopson.
“We've sponsored things
like home building courses
on some First Nations, we
helped Ochapowace First

Nation to renovate their
school and their indus-
trial arts lab several years
ago, we sponsor cultural
programming and things
like pow wows across the
province on a regular ba-
sis and we have a goal to
get 15 per cent of all of our
Saskatchewan  procure-
ment or supplier spend by
2025 with Indigenous busi-
nesses. So we're getting
closer and closer to that
goal. Last year we worked
with 32 Indigenous owned
businesses in Saskatch-
ewan and that was about
$45 million of work with
those companies, just for
one example.”

Why is Indigenous en-
gagement important to
Mosaic?

“I think it should be im-
portant to all businesses,
and making sure that we
are truly representative of
the places tﬁat we operate
in is important,” says Hop-
son. “Like I said, histori-
cally the number of First
Nations or Métis people
in our industry was quite
low, so we're working to
change that, we're work-
ing to make sure that we're
being as inclusive as pos-
sible, and that all of the
communities around our
operations benefit, not just
some.”
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The provincial government is
looking to entice increased multi-lat-
eral drilling in Saskatchewan with a
new incentive program. The innova-
tive drilling method allows for more
of the oil reservoir to be access from
a single well, and with the incentive
program, it could see an increase of
200 more wells drilled in Saskatch-
ewan each year.

“The intention is to encourage in-
vestment in this new type of drill-
ing. We've seen some uptake in Sas-
katchewan, but not to the extent that
we would hope and certainly not to
the extent that we've seen in Alber-
ta,” explained Eric Warren, Execu-
tive Director of Energy Policy for the
ministry.

“The goal of the program is really
to create a competitive royalty en-
vironment for the drilling of these
wells and try to see some of that
capital deployed here in Saskatch-
ewan, and ultimately to increase oil
production towards the provinces
growth plan target of 600,000 bar-
rels per day.”

The volumetric incentive will see
a maximum of 2.5 per cent royalty rate
up to a set volume of initial production,
then reverting to the standard rate.

“The intent there again is to just im-
prove the economics, improve the attrac-
tiveness of making these kinds of invest-
ments relative to how the royalty regime
treats these wells in Alberta,” Warren
said.

“It is a response to the higher capital
cost of this type of drilling.”

The program is applicable to new mul-
tilateral wells drilled on or before April
1, ending on the same date in 2028, and is
application based. Qualifying wells are
set against the criteria in place before ap-
proval.

“The new incentive program for multi-
lateral drilling opens up significant new
drilling investment opportunities in Sas-
katchewan for Cenovus,” said Jon McK-

Plain and Valley

In Saskatchewan:

Multilateral well drilling program introduced
Oil production target 600,000 barrels a day

A pumpjack in Southeast Saskatchewan.

enzie, Cenovus Energy CEO.

“It aligns with our focus to stratei-
cally build our integrated position in t
Lloydminster region and we anticipate it
will have positive impacts for provincial
emploiiment as well as new production
growth. We are pleased to see govern-
ment focus on creative ways to bring
more investment to Saskatchewan.”

More opportunity

for the southeast

To visualize what’s happening un-
der the ground with multi-lateral wells,
Warren used the examples of pitchforks
and fishbones.

“There’s two types of multilateral wells
that we're talking about, one is sort of a
pitchfork style, where you have a num-
ber of laterals extending off of the the
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wellbore,” he explained. “Any number
of configurations up to eight legs, and
even more. The second is a fishbone type
multilateral, where they’re extending a
whole bunch of smaller radiating legs off
of the main bore in a horizontal fashion.”

Warren believes multi-lateral drilling
techniques will open up more potential
in the Saskatchewan portion of the Bak-
ken formation, and also the the more
challenging Frobisher and Midale for-
mations.

“We expect to see this deployed all
across the oil producing regions in the
province,” he said. “Thinking about the
southeast in particular, in the Bakken,
it’s really about extending the boundar-
ies of the Bakken in terms of the ability
to produce some of that oil economically.
Now with this multilateral type of drill-
ing, you're able to exploit some of those
reserves.
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So it’s pushing the edges, the
boundaries of the Bakken. There’s
also opportunities in the Bakken
where you have these water bearing
formations above or below the pay
zone that you're targeting.”

Historically, the Bakken has seen
fracking operations halt due to en-
countering water-bearing forma-
tions.

“This technology allows you to go
in and exploit some of those places
as well,” Warren said. “Certainly,
we’ll see some incremental produc-
tion there.”

Warren also noted the Frobisher
and Midale formations with thin
pay zones stacked on top of each
other; a difficulty using traditional
drilling methods. Multi-lateral tech-
nology now makes those reserves
viable.

“We've done some projections in-
ternally around the number of mul-
tilateral wells that we're expecting
to see drilled over the life of the pro-
gram, ranging from 100 to 200 per
year,” Warrren said.

“Hearing from industry after
the launch of this program, we're
hopeful that we might be able to
surpass those numbers.”

With a spike in production naturally
comes more jobs—a welcome sign to the
second-largest oil producing jurisdiction
in Canada

“The competition for capital invest-
ment is fierce and Saskatchewan’s plan to
modernize the royalty regime to recog-
nize the use of new drilling technologies
provides the right policy environment
to attract investment to the province,”
Canadian Association of Petroleum Pro-
ducers President and CEO Lisa Baiton
said.

“A more competitive royalty frame-
work will help unlock valuable oil re-
sources in Saskatchewan and will, in
turn, create more jobs and additional
revenues for the government and mu-
nicipalities.”

The oil sector in Saskatchewan cur-
rently supports more than 26,000 jobs.
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Construction on Bekevar wind project on
schedule, slated to wrap up in August

A turbine going
up at the Bekevar
wind facility.
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All they need now is some calm, non-
windy days.

“It’s the classic joke in the wind industry,
actually—during construction is the only
time you're praying for low wind,” said
vice-president of Construction and Engi-
neering, Michael Capaldo with Innagreen
Investments.

Wind is a key factor in Capaldo’s line of
work—renewable energy from Saskatche-
wan’s dependable breezy conditions—but
during construction of the 36 total turbines
in the Bekevar project near Kipling, calm
days are crucial to ensure safe construc-
tion.

“We had 15 turbines delivered last year,
and then we're doing the other 21—these
are actually happening right now—and
they’ll be done by the end of June; we'll
have all the turbines on site,” Capaldo said,
adding that construction at the Bekevar
project is ‘right on schedule.” “We should
be finished the installation of the turbines
in August.”

The Bekevar Wind Facility is the largest
project of its kind in Saskatchewan right
now, and will bring 200 MW of renewable
wind energy to the province. This addi-
tion to the grid is estimated to allow Sask-
Power the ability to power an average of
100,000 Saskatchewan homes. In the long
term, SaskPower plans to add 3,000 MW
of wind and solar power generation to the
Saskatchewan grid by 2035.

During peak construction, Capaldo es-

timates there will be 250 people working
on the construction site, with the two-year
build anticipating completion this Novem-
ber.

Joint owners on the project are Cowes-
sess First Nation, who ﬂave a 17 per cent
equity in the Bekevar project. Not only
does the project mean more green energy
flowing into Cowessess, but also green en-
ergy jobs for those living in the commumty.

“We're keeping an eye on the employ-
ment and making sure that we could have
as much of our band members as benefit-
ing on the project—not only during op-
erations, but also during construction as
well,” said Jake Sinclair, CEO of Cowessess
Ventures Ltd. “So right now, we're just in
the construction phase, and we’re looking
over our long term plans for what do op-
erations look like, and what those mainte-
nance contracts look like as well.”

Green energy is an important part of
Cowessess, the home of tﬁe Awasis solar
farm that provides Eower to many key
public buildings on the first nation. As for
the Bekevar project, three quarter sections
of Cowessess land will see between one
and three turbines built. Total size for the
project is an estimated 20,000 acres of pri-
vate land in the RMs of Kingsley and Ha-
zelwood as well.

Along with turbines going up, 18 km of
new road is also included in the construc-
tion process—3.5 km of that becoming
municipal roads. A staggering 106 km of
medium voltage underground cables con-
necting the turbines will also be installed.
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Resources huge in Souris-Moose Mountain

Souris-Moose Mountain MP
Dr. Robert Kitchen.

BY RYAN KIEDROWSKI

LocAL JOURNALISM INITIATIVE REPORTER

Our province has many amazing fea-
tures including a wealth of natural re-
sources beneath our feet. While oil, coal
and potash have been utilized for several
decades, exciting developments are be-
ing made for materials used in alternative
forms of energy as well. Those resources
are something Souris-Moose Mountain
MP Dr. Robert Kitchen believes ought to
be further explored, especially given the
opportunity in our own region.

“We have the geothermal plant that's
been being looked at in Torquay and in
the brine that comes out of that, there’s a
huge amount of lithium in there,” he said.
“As well, my understanding is there’s
large amounts of lithium in the Stoughton
area, which is a product that is needed.
You look at graphite and all the minerals
that are out there that are needed for so-
lar panels. Those are things that we have a
higﬁ amount of in the riding and those are
things we need to take and utilize where
they’re appropriate, instead of importing
them from dictator-led countries around
the world that treat their citizens with to-
tal disregard.”

Taking a global perspective, market-
ing the resources found in Saskatchewan
makes both economic and ethical sense,
according to Kitchen.

“Germany’s had to go back to coal-based
power and they want LNG—we have
natural gas in Saskatchewan which could
be exported to Germany and yet instead
of that, we have this present government
that sends back parts to the Russians such
that they can export their natural gas to
Germany,” he said. “Yet, you have Russia
and their illegal invasion of Ukraine and
we want to turn around and say ‘that’s
okay,” yet we won’t use our own natural
gas where we can use LNG and ship that
over to that part of the world. It just makes
no sense.”

Kitchen also listed a crucial resource
that he values most of all—the people in
his riding, and the fortunate opportunity
he has to meet with them to learn of their
successes and concerns.

“The ability to communicate and get out
and about with my constituents is very
important to me,” Kitchen said. “Whether
that's up in Moosomin and surrounding
area—Rocanville, Fairlight, etc. Getting
into those areas to communicate and hear
from them I think is probably the biggest
bonus of what we’ve done over the past
year. I can’t thank my constituents enough
for that opportunity to sit there and talk
with them and hear not only the positives,
but also the negatives.

“There have been a fair number of nega-
tives that we were wanting to change and
we will continue to push on that to try and
make certain that wﬁen we get that oppor-
tunity to have an election that we make
those changes,” he expanded.

When asked of the largest challenge he’s
heard over the past year from constitu-
ents, Kitchen pointed toward the high cost
of living and the impact that has on every-

one.

“Ultimately, I think that the big things
obviously are the huge inflationary costs
that have happened on all Canadians,” he
said. “Whetﬁer that is rent, whether that
is groceries, those are huge impacting
items on Canadians. As we move forward,
those are things that definitely we want
to see curtailed and brought down; bring-
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ing down the prices of our food, bringing
down the price of home heating. Likewise,
the inflationary cost for rental and even
housing markets have escalated quite ex-
ponentially.”

Part of the solution is one Kitchen'’s col-
leagues all seem to agree on, that of get-
ting rid of the Carbon Tax entirely. Such
an action may not be realized unless there
is a change in the federal government, but
for now, Kitchen says MPs will continue to
prompt changes to the tax as it currently
stands.

“We've said for the longest time, we will
axe that carbon tax, that’s what we want to
do,” he said. “Obviously, we want to be-
come government, we're going to take ev-
ery step we can between now and then to
do things to try and pressure this govern-
ment to at least axe the tax, whether that is
on people for simple little exemptions on
their home heating. This Liberal govern-
ment has created that exemption for the
East Coast, but not for our constituents in
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Souris-Moose Mountain. We want to make
certain that we exempt that tax, because by
exempting that tax, that puts money back
in your pocket. It’s not only that tax that's
being escalated, but there’s a GST on top
of that tax. So again, you take away that
tax, the GST is gone, the tax is gone, that
money is now in your pocket and you can
decide what you'think is best and where
you think it’s best to spend that money.”

While the next federal election could
be as far away as Oct. 2025, Kitchen sees
change as an opportunity heading into
2024.

“The big opportunity thatIsee and want
to see is that election,” he said. “That’s the
biggest thing—to get to that election and
find a way to defeat this government. The
unfortunate part is that you have an NDP-
supported government and that gives the
Liberals so many aspects of things. That’s
a huge challenge to try and bring them
down, but that’s the number one goal is
to see us defeat this present government.”
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Nutrien employees exceed volunteer
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Nutrien employees volunteered more
than 26,700 hours, representing a 52 per-
cent increase over 2022,

Striving to contribute meaningfully
to the communities globally and locally
where we operate, Nutrien set an am-
bitious volunteer target in 2020 for em-
Floyees: achieving 25,000 hours by 2025.

rogress against the target has been
measured in every sustainability report
since.

Nutrien recognizes that employees can
make a meaningful difference in their
communities through volunteering. The
Employee Volunteer Program enables
eligible employees to take up to three
paid volunteer days during work hours
and through our” Employee Matchin,
Gift Program they can earn reward dol-
lars for eligible charities if volunteering
outside of work hours.

In 2023, Nutrien employees exceeded
the target by volunteering more than
26,700 ﬁours, representing a 52 percent
increase over 2022. This was achieved
through a combination of volunteer
hours during work and outside of work.

“Our programs allow employees flex-
ibility and the opportunity to connect
with” Nutrien’s purpose in a way that
is important personally but also has

j 1l :I".l ¥ Fé’

ELECTHR

hours by

2025

meaning in the community. Whether it’s
coaching children’s sport teams or pack-
ing hampers at the local food bank, the
need for volunteers is great,” said Renee
Glushyk, Manager, Community Rela-
tions & Investment.

Organizations are often understaffed;
non-profits and charities need people
to volunteer in the community to help
them to be able to achieve their objec-
tives and mission.

“Having sat on a number of volunteer
boards, I know the commitment it takes
to support our communities in such a ca-
pacity. I am thankful to work for a com-
pany like Nutrien that supports employ-
ees and their communities by rewarding
volunteer efforts such as board duties,
actioning on our purpose of Feeding the
Future,” said Tim Faveri, Vice President,
Sustainability & Stakeholder Relations.

“There is ‘a lot of scientific research
about volunteering and the intrinsic
benefits that a person gets from help-
ing someone else. It’s the rush of endor-
phins, feeling a sense of purpose and the
positive impacts on mental and physical
wellbeing. Through volunteering em-
ployees can connect with others” from
the’ company and community that they
might not already know,” says Renee.
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What began as an efficient solution to
lengthy paﬁwgen testing initiated by two
Saskatoon-based entrepreneurs will now
be coming to a field near you. PathoScan
is a pathogen testing kit, boasting results
within an hour of taking a sample—all able
to be accomplished right in the field. The
company received a major financial boost
recently being an Agtech Growth Fund
recipient—the ag-tech focused version of
the Saskatchewan Advantage Innovation
Fund. PathoScan received $75,000, a fan-
tastic boost for the local company.

“Grant recipients like PathoScan get a
portion of the funding upfront and the
rest of the grant is based on certain devel-
opment goals,” explained Kari Harvey,
CEO of Innovation Saskatchewan. “For
PathoScan specifically, a major goal for
them in this project is to conduct field tri-
als and refine their product based on the
data collected from the trials.”

What the minds behind PathoScan had
developed caught the attention of Innova-
tion Saskatchewan, making the decision
to back the company an easy one.

“Through Innovation Saskatchewan’s
regular engagements with ag producers
and others in the ag industry, we heard
that quicker disease detection was a need
in the sector,” Harvey said. “When we
heard PathoScan had a potential solution
to the problem, we got in touch with them
to encourage them to apply.”

The World-Spectator caught up with Ta-
yab Soomro, one of PathoScan’s founders
and CEO. He, along with Scientific Lead
and co-founder Ethan Done, have taken
their dream from concept to physical so-
lution—on the cusp of field trials this year.

What the duo have designed is a porta-
ble test kit that's rugged, easy to use, and
provides quick answers. Knowing wheth-
er or not a pathogen exists in a sample
can help producers make more informed
decisions—saving time and money in the
process. Following is the interview with
Tayab Soomro:

What's the story of PathoScan? How
did it start and where did this idea come
from?

After I finished my master’s in Agricul-
ture at Dalhousie University, I came back
to Saskatoon. Here, I attended a program
called Co.Hack Hackathon by Co.Labs
and met the other co-founder, Ethan Done.
It was his idea that was presented.

Ethan and I got together and worked
on the idea, spending the weekend doing
market research, fleshing out the idea, and
creating a presentation. At the end of the
weekend, we pitched the idea to the judg-
es and ended up winning first place. That
came with a $3,000 cash prize, and that ac-
tually is what kick started us.
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Speedy pathogen test kit ready for field testing

PathoScan co-founder shares how concept became reality

Everything else sort of trickled from
there. We participated in various pitches—
some we won, some we didn’t—but it was
a lot of learning that we got from that.

I heard that you were also involved in
Opus at the U of S.

Opus is an accelerator by the Univer-
sity of Saskatchewan that’s promoting an
entrepreneurial spirit in students. We ap-
plied for their Idea2Build program, got in,
and it has been a tremendous help. They
not only help financially, but they also
provide resources like business consulting
and bringing in mentors.

Both Ethan and I, coming from a science
background, didn’t necessarily have a lot
of business experience to begin with. So
this is something we struggled with initial-

A .

*

ey Tim
Dew

timdew.mmp
@gmail.com

306.736.8624

PathoScan company founders Tayab Soomro, left, and Ethan Done,
right, stand with their innovative pathogen testing equipment.

Image courtesy Tayab Soomro

ly—we know the science, but how do we
make sure we do the business side, right?
That's essentially where Opus helps!

We have also had demo days with
them, which is basically an opportunity
to showcase our technology. It's very im-
mersive and exciting. Besides Opus, we
are also part of the Cultivator’s AgTech
Accelerator program that’s over in Regina.
Between Opus, Cultivator, other mentors,
and casual chats over coffee with the busi-
ness partners and startup supporters in
the ecosystem have really helped us.

Networking is so vital. Something as
innocuous as a cup of coffee can turn into
something big.

That's true.

Tim Mai

Kristoff Mangalus

kristoff.mmp
@gmail.com

306.631.4369

@gmail.com

mmpreception

306-605-9095

é’sk'aichewan and Southwest Manitoba

This seems like solving a major prob-
lem. I was wondering if you could walk
me through how your device works and
what the concept is, because to send a
sample away for testing in a lab—that
could take weeks.

The current problem is up to about 20 to
25 per cent of the world’s crop production
is lost every year due to Ereventable plant
diseases. These diseases have very narrow
diagnostic windows, so immediate results
are really important, but the current lab
facilities that exist take far too long to be
useful for some of these farmers. It takes
days to weeks sometimes to get the results
back. By that time, the crops are already
dead. Farmers need a technology that pro-
vides results quickly and cost effectively.
So that’s our motivation to develop Pa-
thoScan. With our device, farmers can test
for any crop anywhere without any tech-
nical background, and they can get the re-
sults within 40 minutes to an hour.

That's amazing—to have something
that jam-packed with technology, but
easy enough to utilize.

That's one of the other things that we
really work hard to do is make it as simple
as possible. Current technologies that ex-
ist require at least a biochemistry degree
or some sort of agronomy background to
be able to run these tests. We tried to make
this as simple as possible that anybody
without any technical background should
be able to operate this. Much like Covid
test kits—we all had these kits in our
homes, we were able to test for it without
knowing a lot of biochemistry. So that’s
sort of the idea.

I'm envisioning a moisture tester,
where you just throw in the sample, flick
a switch, dial it in, and now you know
your moisture content. Is this pretty
much the same thing; take a sample, and
there’s your test?

Exactly. The device is shaped like a box,
and we like to call it PathoBox.

Inside, there are basically sockets or
grooves for the farmer to put the sample
for the tube in. That tube actually contains
asample in it. There’s a few steps for prep-
aration for that tube, once the tube is pre-
pared, you put it into this device, and you
flick the switch on. That starts the reaction
and in 40 minutes, there will be a sound
signal on your cell phone telling you that
the pathogen is present or not. We're de-
tecting the colour change in the tubes, and
based on that we're determining whether
the pathogen is present. The upshot to us-
ing cell phones is that you actually get the
report right on your cell phone so you can
send it to your agronomist or any ag con-
sultant that you're working with.

Continued on page C4 v=
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BY IaN Epp
Approximately two
weeks  after  spraying,

scout to check for surviv-
ing weeds that may need
a second application.
These weed “escapes”
have a number of poten-
tial causes—from sprayer
misses to low water rates.

Another common cause
is herbicide resistance. In
the case of kochia, herbi-
cide resistance is a safe as-
sumption as many kochia
populations have stacked
resistance to  multiple
groups.

One clue that could point
to resistance is that the
patch has no clear bound-

ry. The patch will some-
what follow machinery
pathways, as the patch of-
ten spreads by the combine
or soil-moving equipment
spreading the seeds. It will
not have distinct boundar-
ies that we would see in a
iﬁray miss. Another clue is

at the patch is one spe-
cies of weed that escaped
the spray.

How to reduce the risk
of herbicide-resistant
weeds?

These steps can help:

* Control weeds early.

® Use tank mixes. Hitting
weeds with two modes of
action effective on each
weed reduces the risk of
herbicide resistant weeds
escaping and setting seed.

¢ Rotate herbicide mix-

Plain and Valley

Suspect herbicide-resistant kochia?
Here S what to do

es, using different effec-
tive modes of action on the
same field and weeds.

e Alternate between
competitive and less com-
petitive crops, and crops
that have different seeding
and harvest timing (winter
cereals, for example).

e Use the right herbicide
at the right rate and apply
at the right time. Cutting
rates, for example, may re-
duce herbicide efficacy and
increase weed seed return
to the soil seed bank.

e Employ other inte-
grated weed management
practices so herbicides are
not the only method of
weed management used on
the farm. Visit the Canola
Encyclopedia weed man-
agement chapter to learn
more.

How to contain a patch
of resistant weeds?
® Use a localized spray
with a different product to

get rid of it. is now widespread on the

® Use mechanical means  Prairies. To find out for
(tillage, mowing, hand sure, submit suspected
pulling) to remove weeds glyphosate resistant kochia
before they set seed. plants to the PSI Lab for tis-

e Adjust herbicide and
cropping practices so that
weeds can be sprayed with
multiple modes of action
that are effective on that
patch and other at-risk
weeds.

sue testing to confirm resis-

How to ensure a
successful resistance test?
Group 9 resistant kochia
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Follow these steps from
PSI to correctly submit a
kochia sample:

¢ Before taking your

sample, take a photo of

s
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the plants in the suspected
patch to show injury symp-
toms and help further as-
sess between escapes or
resistance.

¢ Sample and bag each

UP TO gt - %

CASH BACK* (T-L).

Rocanvﬂle SK

C3

green kochia plant sepa-
rately.

¢ Gather the top two
to three inches from each
branch on each plant. Goal:
have five to eight tips of
leaf material from each
plant submitted.

* Bag samples in a seal-
able Ziploc type bag and
place bagged samples on
ice immediately after col-
lection, as DNA begins to
break down as soon as the
leaves are removed from
the plant.

e Find all steps to suc-
cessfully submit samples
for testing on the PSI web-
site at mbpestlab.ca/prod-
uct/kochia-test.

For more on this topic,
please read the follow-
ing Canola Watch funda-
mentals articles: “How to
contain herbicide-resistant
kochia” and “Integrated
weed management: Best
practices” in the weeds sec-
tion at canolawatch.org/
fundamentals.

Ian Epp is an agronomy
specialist with the Canola
Council of Canada. Email
eppi@canolacouncil.org.
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Speedy pathogen test kit ready for field testing

PathoScan co-founder shares how concept became reality

v Continued from Page C1

That's amazing. So
you don’t even have to be
watching this device, you
can just get an alert on
your phone and you could
be out doing something
else, getting into the next
field. How long did it take
for you and Ethan to de-
velop this idea?

This idea was basically
conceived by Ethan, so he’s
worked on it quite a long
time, just mentally con-
ceptualizing this. I jumped
on board during the Hack-
athon in October, and then
after that is where we actu-
ally materialized it into a
product. And so between
October, 2022 and now, we
basically have been work-
ing nonstop.

I can appreciate you
guys probably put in a lot
of hours every day!

Juggling that and a full
time job was not easy!

You recently received
grant money from the Ag-
Tech Growth Fund. What's
that going to help with? Is
that taking you to the next
step now?

We're really excited to
be receiving that funding.
That actually channeled
into our R&D. Even though
we have a prototype devel-
oped, there’s alot more iter-
ations that need to happen
in the R&D for it to make it
commercially viable. This
summer, we're actually
going to be in the fields all
across Saskatchewan, Al-
berta, and other provinces
of Canada. In doing those
field trials, we're going to
learn a lot about the things
that we have to change and
the feedback that we need
to incorporate. That fund-

ing actually helps with the
R&D part, to make it better
over time, essentially.

I suppose right now
you're assembling a pool
of producers to do that lit-
eral field testing?

That's  exactly right.
We have a few clients on
board. Quite a few, actual-
ly. And we're always look-
ing for more clients. We
have created a form where
we can onboard farm pro-
ducers, so they can go to
pathoscan.com/signup
and they can sign up for a
demonstration, and we’d
love to get down there and
get to work.

Is a larger pool of pro-
ducers better for your re-
sults?

That's exactly right. The
more producers that we
have, the more data points
that we have and the more
feedback we have, the fast-
er we can make it better.

In terms of pathogens, is
it a narrow scope of what
you're testing for, or is it
wide open to everything?

Theoretically, yes, it is
wide open to everything,
just because of the nature
of the technology. It's a
PCR technology, which
means that it works with
DNA. Practically every
pathogen has DNA, so we
can make it work with any
pathogen, but for now—
for the summer, at least—
we're focused on demon-
strating with leaf diseases.
The reason for that is we
want to showcase the us-
ability and the easiness of
this tool. With leaf diseases,
it goes for an easy demon-
stration. That's what we're
hoping to do, and that’s re-

ally what our motivation
is to focus on leaf diseases.
So like powdery mildew,
downy mildew, leaf spots,
mold and things like that.

So you’ll be focusing on
broadleaf crops then?

We're focusing on broad-
leaf crops, we're also focus-
ing on canola. Sclerotinia
(a fungal stem rot in canola
plants) is one that we're
getting high demands of so
we're doing that, but main-
ly leaf disease.

With the signup for pro-
ducers right now, would
that be a free trial or
would there be a cost for
them to participate?

It's in a cost-sharing
fashion. We’d love to make
it free, however, we need
some way to compensate
for that. Right now, we're
doing it on an ‘at-cost’ ba-
sis. So producers, farmers,
and greenhouse produc-
ers, they basically share
the cost for the amount of
equipment required, for
the use of biologicals. As
long as those are covered,
then we're okay.

Is the PathoBox some-
thing that's a ‘one use
and done,’ or is it a fixture
that you can add different
tubes to?

There are two products,
there is the PathoBox that’s
a reusable tool. You just
buy it once and you keep
using it year over year. But
then there’s these pathogen
assay kits. These are patho-
gen specific and they’re
designed for a single
pathogen. They are essen-
tially consumables that are
bought again and again,
for every disease that you
want to test for.

The PathoBox is designed
to be bouncing around in
the truck, we have made it
sturdy enough. It can con-
nect with your 12V socket
in the vehicle, it can oper-
ate with a portable charger,
it can operate with an out-
let, you can plug it into the
wall. There are multiple
ways to operate that.

Have you figured out a
price point yet, once pro-
duction starts and you're
selling these to Prairie
farmers?

We are very close to do-
ing that. Currently, we're
focused on the field trials
so that we can actually get
the data and make it better
before we start mass pro-
ducing and selling. Right
now, we can say that it’s
going to be 30 to 40 per cent
cheaper than the current
market solutions. I don't
have an exact price point,
that comes after we have
gone through the first set of
field trials and have gath-
ered some data and figured
that out. But I can already
see that it’s going to be a
lot cheaper than what's out
there. And quicker.

That allows for some
quick decision making for
farmers.

That's one of the biggest
challenges. A lot of times
farmers end up spray-
ing regardless of whether
they have a good reason to
spray or not just because
the cost for not spraying is
really high. We also can’t
discount the cost of spray-
ing, because spraying costs
a lot. If we can save even a
single cycle of spraying or
two cycles of spraying for
a farmer, that’s a huge cost
saving.

Do you think produc-
tion would start taking
place over the winter, or
would you prefer maybe
one more growing season?

It's going to be an on-
going effort of field trials,
even after we launch. We're
1gqoing to do a soft launch

opefully next summer,
to be able to get this in the
hands of some of the farm-
ers for testing. The field
trials are going to keep go-
ing because we are in the
business of constantly im-
proving it and constantly
making sure that it fits the
needs of the farmers. It's
going to be an ongoing ef-
fort. By next summer we're
hoping that this will be in
the hands of farmers.

From a larger stand-
point of predicting trends,
you’d get a wide swath of
the province to see where
different pathogens are
and what some of the
hotspots are.

That's right. I think that's
really valuable to know—
where the Ministry of Ag-
riculture should focus their
attention, based on what
we find, what trends we
find. There are predictive
models, of course, that
tell us about where cer-
tain diseases are going to
be prevailing, but this is a
hardcore, precision ag-type
data that we can have as a
province.

The fact that this is a
homegrown idea, it’s real-
ly putting Saskatchewan
on the map in terms of our
technological  advance-
ments.

I have a lot of people
to thank, but one of them
is the ecosystem that we
have. I'm really grateful

Most Canadians back
farmer tax exemption, poll finds

BY RyAN KIEDROWSKI
LocCAL JOURNALISM
INITIATIVE REPORTER

A recent Leger poll
shows 70 per cent of Ca-
nadians back a carbon tax
exemption for farmers. The
poll collected input from
1,519 people across the na-
tion, aged 18-plus over a
two-day period last month.
Of the 30 per cent that op-
posed the idea, half of those
respondents noted ‘I don’t
know’, while eight per cent
somewhat opposed an ex-
emption and seven per cent
felt strongly against farm-
ers getting a tax break.

The single question
posed to respondents ex-
plained how the federal
government doesn’t collect
carbon tax on gas and die-
sel used in agriculture, but
producers pay the tax on
natural gas and propane
used to heat barns and dry
grain. Ultimately, the ques-
tion sought whether or not
they supported removing
that tax for farmers.

“The poll is clear: the
vast majority of Canadi-
ans want the government
to get farmers relief from
the carbon tax,” said Gage
Haubrich, CTF Prairie Di-
rector. “Canadians know
that keeping costs down for

farmers helps lower costs at
the grocery store for all of
us.”

Melville-Saltcoats MLA
Warren Kaeding said if one
of the pollsters called him,
he’d share the same senti-
ments as the rest of the 70
per cent.

“I'm  fully supportive
of the of the same kind of
thing, I would add my “yes’
to the poll if they polled
me,” he said. “I hope that’s
a great reflection of the
public now understanding
some of the duress that that
their ag producers, that
their food suppliers are un-
der as well, and how unfair
the carbon tax is to them,
and ultimately, how it's
being reflected in the food
prices. And I think that’s
probably what’s driving a
lot of that support for ag-
riculture; the public now
is starting to wake up to
the fact that the carbon tax
is responsible for a signifi-
cant part of the food price
increases.”

Haubrich noted that
seeking an exemption for
farmers isn’t only a West-
ern Canada sentiment, peo-
ple across the country are
onside with the idea.

“Even in Quebec and the
Atlantic provinces, it’s still

68 per cent of people are in
favour of the exemption,”
he said. “So it’s not just tra-
ditional farming commu-
nities, everyone across the
country knows that this is
the rigﬁt thing to do.”

According to the Parlia-
mentary Budget Officer,
farmers could be on the
hook for $1 billion by 2030
if no relief comes to frui-
tion.

“MPs need to get farm-
ers and families relief now
and take the carbon tax off
all farm fuels,” said Franco
Terrazzano, CTF Federal
Director. “Ottawa needs
to listen to Canadians and
stop charging farmers car-
bon taxes that make all of
our lives more expensive.”

With Bill C-234 continu-
ing to languish in Parlia-
ment, growing longer in
the tooth with each passing
day, the CTF felt keeping
the question at the forefront
is important.

“We haven’t done a poll
on this exact question be-
fore, but we thought it was
really important to get Ca-
nadian thoughts in front
of politicians on the issue
because we've seen that
Ottawa has been sittin,
on its hands,” Haubric
told the World-Spectator.

“When it comes to getting
this bill passed, we got to
make sure that politicians
in Ottawa know that this
is what Canadians want.
It's not just an issue that af-
fects farmers, but it affects
everyone.”

Bill C-234 saw first read-
ing at the House of Com-
mons back in early Febru-
ary, 2022; finally receiving
third reading in March,
2023. It then went before
the Senate, taking most
of last year to reach third
reading in mid-December.
After the Senate made their

amendments, the bill was
tossed back to the House
of Commons, and that lev-
el has been “considering”
those changes ever since.

“When it comes to poli-
tics in Ottawa, it could real-
ly be anything,” Haubrich
said when asked what he
thinks the big hold-up is on
Bill C-234. “We're just go-
ing to do our best to make
sure that those MPs know
that farmers would save a
lot of money if we got this
exemption, and Canadians
support it.”

Continued on Page C11v=
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to have such awesome
cheerleaders behind us.
The folks that we have
in Saskatoon and even
in Regina that have built
these systems and pro-
grams that help us get up
the ladder. That's really
something that I would be
remiss if I didn’t mention,
because if programs like
Opus and Cultivator did
not exist, then it would be
really tough for two local
Saskatchewan residents to
build something like this.

It’s such a huge launch-
pad. Do you see this as
being something that the
global market would be
very interested in as well?

Totally. I think Saskatch-
ewan is getting a spotlight
in the world because of
that, and I'm really excited.
It's a really exciting time
right now.

So these long hours
you’re putting in—they’re
not going to go away for a
while!

I keep telling myself that
it’s going to get slower and
slower, but no, it’s going to
be quite a few long hours
stilll It's the motivation
that I have that keeps me
going, and what makes it
all possible is the conversa-
tions that I have with farm-
ers pretty much every day
about the problems that
they are facing. That's ba-
sically the main driver for
me.
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Figure 1: CUSMA allows Canada’s exports
to the U.S. to grow when needed

Growth in Canada’s cereal and oilseed
exports post trade agreements mixed

Over the last six years,
Canada has signed three
multilateral trade agree-
ments with some of the
world’s largest economies.
The Comprehensive and
Economic Trade Agree-
ment (CETA) came into
provisional force in 2017,
giving Canada preferen-
tial access to the (now) 27
countries in the European
Union, with a total popula-
tion of near 450 million in
2023 as one of the world’s
largest economies and one
of Canada’s largest agri-
food export markets.

In 2018, Canada signed
the Comprehensive and
Progressive Agreement for
Trans-Pacific ~ Partnership
(CPTPP) and the Cana-
da-United States-Mexico
trade agreement (CUSMA)
which, in many ways,
continued the preferential
access granted by the for-
mer North American Free
Trade Agreement (NAFTA)
and was in force as of No-
vember 2020. CUSMA is
arguably Canada’s most
lucrative agreement, with
the U.S. our largest global
trading partner. Given the
many ways our economies
are tied together, it has al-
ways been our largest ex-
port market for food prod-
ucts.

The CPTPP opens access
to ten Pacific Rim countries
(Australia, Brunei Darus-
salam, Chile, Japan, New
Zealand, Malaysia, Mex-
ico, Peru, Singapore and
Vietnam), many of which,
while not Canada’s tradi-
tional partners in agricul-
ture and food trade, are
growing their imports as
their domestic household
spending grows. The Unit-
ed Kingdom is expected to
join the CPTPP as a mem-
ber state by 2025.

But while opening access
is necessary to improving
trade, it doesn’t guarantee
that Canadian exports will
grow to those regions with
whom we share agree-
ments. Five years after the
signing of CUSMA and
CPTPP, and six years after
signing CETA, the agree-
ments have paid off for
Canada’s cereal exports,
but to a lesser degree for
oilseed exports.

Post-signing cereal
export growth rates
show benefits of trade
agreements

Before the introduction
of the trade agreements,
overall Canadian cereal ex-
port volumes were grow-
ing. Annual growth aver-
aged 4.4% in the 2014-2018

period, with exports to the
European Union driving
much of the increase. Ex-
ports to CPTPP countries
also had a higher annual
average growth rate than
the total. Several factors
underscored the upticks. In
2014, cereal export volumes
rose 21.2% YoY, driven by
strong domestic supplies
and a rapidly deteriorating
Canadian dollar relative to
the strengthening USD af-
ter the Russian invasion of
Crimea.

Over the next five years,
growth in overall cereal
exports slowed somewhat,
falling from 4.4% to 4.0%
average annual growth.
They were initially buoyed
in 2020 in response to bur-
geoning global demand for
ag commodities but fell in
2021 and 2022 when Cana-
da faced cereal production
losses due to poor moisture
conditions in the West. The
signing of CUSMA, CETA
and CPTPP then had vary-
ing degrees of influence on
Canadian cereal exports to
the three regions.

The US. serves as an
aftermarket for Canada’s
crop exports. It becomes a
destination when exports
to other, more lucrative,
markets have been maxed
out. As cereal volumes in-
creased to Europe, Asia
and elsewhere, volumes
exported within North
America lagged (Figures
1 and 2). CUSMA boosted
cereal exports to the U.S.
and Mexico in 2023, when
volumes were closer to the
level in 2018.

Growth in cereal exports
to the E.U. averaged a ver;
healthy 25% increase eacK
year between 2013 and
2017 (Figure 2). In 2014,
Canada exported 3.6 MMT,
a160% YoY increase, to Eu-
ropean countries. But that
kind of growth proved dif-
ficult to sustain, despite the
introduction of CETA.

In both Europe and
among CPTPP countries
(Figure 3), we see the im-
pact on volumes shipped
of the drought-reduced
production levels in 2021.
Nonetheless, the agree-
ments were in place when
the world suddenly want-
ed more ag commodities
during COVID-19. Cana-
da’s tariff-free status in the
E.U. helped boost cereal
export volumes between
2018 and 2020 by 15.7%. In
the CPTPP region (with-
out Mexico), cereal ex-
ports rose 24.9% between
2019 and 2020, after hav-
ing increased at an aver-
age annual rate of 5.7%

between 2014 and 2018.
However, exports to Japan,
the CPTPP’s single largest
market, fell 23.4% between
2020 (their high) and 2022,
pushing down overall vol-
umes to the region. This
trend may show the limit
of trade agreements to
boost Canadian exports.
Australia, with a transport
advantage over Canada in
exports to Japan and their
own bilateral free trade
agreement, had excellent
cereal production at the
same time, perhaps raising
their relative competitive-
ness.

CETA signing just in
time for extra
demand from E.U. for
oilseeds

Canada’s oilseed exports
were increasing overall,
averaging an additional
7.8% each year between
2014 and 2018, based pri-
marily on strong sales to
China. China’s huge spike
in imports of Canadian
soybeans, growing 500%
between 2014 and 2018,
was replicated to varying
degrees in their imports
from other suppliers to
feed swelling pork produc-
tion levels.

Such strong growth in
Canada’s export volumes
generally tapered off af-
ter 2018, however, for nu-
merous reasons. Overall
oilseed exports fell dra-
matically as African Swine
Fever hit the Chinese herd
and China’s soy imports
stopped almost overnight.
Canadian exports have
also tailed off as additional
domestic oilseed crush ca-
pacity has become avail-
able. Between 2019 and

back; put in another seventy-two hours. So God made a
farmer.”

Figure 2: COVID boosts the AAGR of ag exports post-CETA

2023, oilseed exports aver-
aged a -3.3% loss per year.
Comparatively, exports
to North American and
CPTPP partners dropﬁ

at even faster rates, while
exports to the E.U. soared.

Despite the existence of
NAFTA/CUSMA,  Can-
ada’s oilseed exports to
North American markets
dropped in the first five
Kears since signing. They

ad been falling each year
between 2014 and 2018, but
the losses picked up speed
between 2019 and 2023, in
part due to limited produc-
tion levels and as exports
to other markets increased
(Figure 1).

Qilseed exports to coun-
tries in the CPTPP region
(excluding Mexico) also
fell in the five-year pe-
riod immediately after the
agreement was in force
(Figure 3). They fell, on
average, -8.5% each year.
Most of that was due to
large reductions in trade
with Japan. Between 2020

and 2023, canola exports to
Japan declined 56%, with
Australia able to pick up
the slack.

In the five years before
signing CETA, Canada’s
oilseeds exports to Europe
fell, on average, -3.6% each
Kear, a figure impacted

eavily by a dramatic
52.7% YoY drop in 2018
(Figure 2) when losses in
canola and soybean pro-
duction limited exports.
Between 2014 and 2017
(i.e.,, without the lowered
crop in 2018), oilseed ex-
ports showed an AAGR
of 4.1%. As strong as that
was, it was dwarfed by
export growth post-CETA.
Between 2018 and 2022,
oilseed volumes to the E.U.
rose, on average, 20.5%
each year, and looking only
at the period 2018 to 2020,
they grew more than 300%.

Bottom line
Many factors influence
trade performance. Rela-
tive global crop produc-

tion matters to Canadian
export volumes, as do
relative currency fluctua-
tions between suppliers
and buyers. With the first
five years since signing the
three agreements marred
by domestic crop produc-
tion losses, it’s hard to fully
assess their impacts. How-
ever, CETA’s availability
when European demand
for cereals and oilseeds
increased, pushed Cana-
dian exports higher. Given
that ratified countries grew
their oilseed exports, on
average, 53% annually and
unratified countries had an
AAGR of 13.4% between
2018 and 2022, there’s
more potential to unlock
with full ratification (if
possible). CUSMA has had
a more muted effect, not
surprising perhaps given
the gains made earlier by
NAFTA. The CPTPP region
saw an initial boost to crop
exports during COVID,
which faltered when Japan
cut back their shipments.

2015

: I I
2
2013 2014

I

||
I
2016

2017 2018 2019

B Cereals ® Oilseeds

post-CPTPP

2020

2021 2022
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Figure 3: Crop exports given initial boost post-CPTPP introduction*

“And who, planting time and harvest season, will finish I;;;

Dr.Robert Kitchen MP

Souris-Moose Mountain

1-866-249-4697 ¢ www.drrobertkitchen.ca

~ Paul Harvey
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THE FAMOUS ESTEVAN MOTOR SPEEDWAY AUCTION IS
MACK AUCTION COMPANY’S MOST POPULAR AUCTION

ESTEVAN MOTOR SPEEDWAY EQUIPMENT-RV-VEHICLE
TIMED ONLINE CONSIGNMENT AUCTION

2003 AFLA 40’ DIESEL PUSHER
SN.4UZAAHAK33CM35139 C-10

CLOSE OUT AUCTION OF
THUNDER CTY POWER & LEISURE

2018 SOLITUDE GRAND DESIGN ST384GK
5TH WHEEL LUXURY 42’ TRAILER
SN. 573F54221)1109484 C-95

2012 FORD F-450 EXTENDED CAB
AIR DUCT CLEANING TRUCK
VIN.TFDOX4GT7CEA74425 C-14

2017 GMC SAVANA 3500 CARGO EXT
VAN & CLEANCO COMPACT 47 DIRECT
DRIVE CLEANING SYSTEM
VIN.1GTZ7HFG5H1173265 C-14

1973 VOLKSWAGEN BEETLE,
ONE OWNER 96,041 MILES
SN. 1332451098

= 4 '“‘._' B

2006 CHEV SIERRA 2500 HD LT DURAMAX
DIESEL CREW CAB 4WD
SN.1IGCHK23D76F192563 C-26

3 ! | \
GOEBEL 2000 B HOPPER BOTTOM

BIN ON SKIDS, LADDER
NW 24-3-5 W2 C-34

2017 KUBOTA L4760 FWA HST
TRACTOR & LA1055 FEL
17.5L X 24 REAR TIRES C-162

JD Z355 R JOHN DEERE ZERO TURN
MOWER, 67 HOURS SHOWING
SN. 1GX355RBHKK111501 C-52

KEYSTONE LAREDO 335 TRIPLE SLIDE 5TH
Wi ER

SN. 4YDF33521EE600837 C-60

2018 POLARIS RANGER XP 1000 SIDE X

SIDE QUAD; 424 MILES, 58.5 HOURS
SN.4XARRE991J8527745 C-36

2001 GLG 33 RTS SCISSOR LIFT 4X4X2;
FORD GAS ENGINE RECENT SERVICE
SN. 0200091971 C-66

NEW HOLLAND BR780A ROUND BAL-
ER; SNY5NO011390, TWINE TIE C-100

JOHN DEERE 569 MEGA WIDE PLUS ROUND
BALER; SN. 1E00569XPFF411394 C-102

2018 ARTIC CAT CROSSTREK XF 8000
SNOW MACHINE; SN. 4UF18SNW-
1JT105497 C-105

Sale Opens: Friday, June 28",2024 at 8:00°™

Sale Closes: Tuesday, July 2"¢, 2024 at 10:00°™
LOCATION: ESTEVAN MOTOR SPEEDWAY, ESTEVAN, SASK
CONTACT: 306-421-2097 TO ENTER AUCTION

TO VIEW, REGISTER & BID

visit www.mackauctioncompany.com

or phone 306-421-2097

PL. 311962

(MACKReally

MACK ive!

INTERMNET AUCHQNS

Follow Us on Facebook ﬂ
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Weak grain and oilseed outlook to
pressure harvest equipment sales

Coming off a strong 2023 the farm equipment market
is set to take a breather this year. However, there will be
ﬁockets of strength, specifically 4WD tractors and corn

eaders. Demand for most harvest equipment will soften
throughout the remainder of this year, due to elevated
equipment prices, high interest rates, and tighter grain
and oilseed profitability. This outlook highhg%lts the har-
vest equipment sales opportunities and risks for primary
producers, agricultural equipment dealers, manufactur-
ers, and industry stakeholders.

Key observations

* New combine sales are projected to decline 20% in
2024.

¢ New combine inventories are projected to be above
the 5-year average.

* Used combines, headers and grain cart sales expected
to soften, trending below the 5-year average.

® Used combine inventory continues to outpace de-
mand, prices expected to be pressured.

* New 4WD tractor sales are projected to decline only
2% in 2024 but remain above the 5-year average.

* New and used 4WD inventory are projected to re-
main low until end of the year.

Combine market shifts to a buyers’ market. New com-
bine sales grew 4.9% last year due to continued improve-
ments in supply chains, along with strong profitability in
2022. New combine sales are projected to decline 20% this
year and drop below the 5-year average due in part to
declining grain and oilseed revenue and the strong sales
from the previous year (Figure 1).

The decline in new combine sales will lead to increased
inventory levels that will be above the 5-year average.
The used combine market was strong in 2022 as new or-
ders were delayed from supply chain constraints follow-
ing the pandemic. However, so far this year used combine
sales have trended lower, inventories are increasing faster
than demand and as a result it has now become a buyers’
market (Figure 2). Prices of used combines are expected to
moderate further, particularly in the higher-class catego-
ries (e.g., Class 8+).

Complementary
harvest i sales exp d to slow
The number of combine header units sold increased

4 Yorkton Auction Centre

Planning on selling
some Equipment or
having a Farm Auction?
Need an appraisal on assets?

Give our Sales Manager a call today!
Trenth Guenther: 306-621-4739

[ 4
| /
¥

WWW. yacauctlons com

A Pethick'Farm
& Custom’Ag

Now offering:

CUSITOMISEEDING
KICORNIPEANTING

Custom Spraying
Custom Haying

Custom Swathing
Custom Combmmg

Dribble Band Ferti

e 1. I
oo Plus moreliRlease.inquire!

306.434.9998

apethick38@gmail.com
204.722.2361

last year with sales picking up in the July to
October period, normally the busy season. wmcombine sales  —— 2019 to 2023 average 2000-2007 average
However, as supply chains improved new
models were delivered in 2023, resulting in
multiple used models being traded for every | *50

new sale. We don't anticipate the combine | 290 ‘ I ‘

units said

header market to be as strong this year as | zsoo
used sales through March 2024 were below | 2000
last year and the 5-year average, similar to | | 459
what is being observed in the used combine
market. The exception is corn header sales
which have been strong year-to-date relative
to 2023, and we expect this trend to continue
throughout the remainder of this year. The
strength in this market is being supported by

1,000
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2000 I —
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2022
023
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013

several years of good yields and profitability

in Eastern Canada. . . . . L
Continued on Page C9 v Figure 1: New combine sales will decline in 2024

Introducing Vermeer N-series balers - the newest models in the flagship line from
the company that started it all. Heavy-duty components provide superior strength
and durability. Smart features like the available automatic pickup clutch and
auto lube system further extend machine life. Plus, they’re backed by the best
distribution network in the industry. Vermeer 604N/605N balers are here to stay. %"?,H{E

Pierson, MB

| @@’e 204634-2293

A sales@leesservice.ca

=)

EEF“”EE CENTRE www.leesservicecentre.com

MONDAY - FRIDAY: 9 AM. -6 P.M.
SATURDAY: 9 A.M. - NOON

PRE-OWNED

Vermeer
6055M : i e
Net/Twine T MW T MW
$32 900 Farm King CX2-1!14] Auger Vermeer VR12_24_Rake
- Call for Pricing! Call for Pricing!

! NEW! . NEW!
Farm King 14-Wheel Rake Highline BM_14l]0 Westfield STX2 10_-46_ (40hp)
Call for Pricing! Call for Pricing! Call for Pricing!
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KEMNEDY

~) MOOSE MOUNTAIN

ﬂ“ PRO ROD

)

MARK YOUR CALENDARS!

Frlday, July 19 - Sunday, July 21

FRIDAY

2Pm Slack
Food Booth will be open.
NO ADMISSION

SATURDAY

i 112 Parade.
i 12°m Demolition Derby
' following parade.
i 2pm_am Beer Gardens.
i 5Pm Rodeo
: Truco Riders Followmg
: Rodeo Performance
i 9°™ DJ music provided by
; DJ Dumo
Will be on site.

%SUNDAY

9am pancake Breakfast at

Kennedy Friendship
Centre.

112 Cowboy Church Service
by Kipling Peoples
Church at Rodeo
Grounds.

2Pm Rodeo, Beer Gardens.

Truco Riders Following

Rodeo Performance
e Will be on site.

ADMISSION : Adult Day Pass- $25.00 | Student Day Pass - $10.00 | 5 & under FREE

» Free camping at the rodeo grounds » Food Booths

» ATM on site

For more information call

Jill Lowe at 306-736-8967
}\-‘\

» More Information to follow
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Figure 2: Used combine sales have trended

lower and are expected to remain soft

Weak grain and oilseed outlook to pressure harvest equipment sales

w Continued from Page C7

The grain cart market is also expected to trend like the
used combine and header market as sales year-to-date are
below the five-year average. The grain cart market had a
strong year in 2022 with sales slightly lower in 2023, due to
the drought in Western Canada. A softening in grain cart
sales is largely driven by slower combine sales and expec-
tations of another year of drought in Western Canada.

Strength in 4WD
tractor market for now

High horsepower 4WD tractors are necessary to not
only pull air drills but large grain carts as well. The 4WD
tractor market is expected to stay strong with new sales
expected to decline only -2% in 2024, after growing over
40% in 2023 (Figure 3). Market uncertainty and revenue
pressures led to low sales in 2019 and 2020. Farms are
now looking to upgrade their aging 4WD tractors. So
even with inventory levels expected to improve by the
end of the year, sale volumes are expected to trend above
the 5-year average.

Trends to monitor

¢ Canadian dollar and interest rates

® Drought impact on equipment demand

The value of the Canadian dollar and interest rates are
two macro-economic variables that have a direct impact
on the farm equipment market. An appreciation of the
Canadian dollar would help to offset higher prices on
new equipment imported from the U.S. However, the Ca-
nadian dollar has been pressured by U.S. dollar strength
(due to the U.S. Federal Reserve’s hawkishness), and the
expectation is the latter should fade as the Fed cuts inter-
est rates, allowing the Canadian currency to find some
support later this year. FCC Economics expects the Bank
of Canada to cut its overnight rate by 75 basis points this

year with the first rate cut occurring in July. We're project-
ing the overnight rate to fall further in 2025 before stabiliz-
ing around 3%. In terms of fixed rates, we expect rates to
continue declining through the year as bond rates fall in
synch with soft economic growtﬁ and declining inflation.

YOUNG'S
EQUIPMENT

Figure 3: New 4WD sales expected to remain strong

Drought conditions in Canada particularly in the West
continue to be on the radar for the 2024 crop. Depending
on how moisture levels evolve over the coming weeks and
months, demand for harvest equipment could be further
impacted.

Competitive Wages or $32.00+
/hour based on experience
Group Benefit Plan Health and
Dental, STD/LTD Disability, Life
Insurance, Out of Province
coverage, Critical lliness
Pension Plan — Company
Matched Pension Plan

Health Spending Account
Employee and Family Assistance
Program

Technician Incentive Bonus
Weekend/Stat Holiday Bonus
Field Technician Premium

Yearly Tool and Safety Allowance
Employee Discount

Referral Program

Ongoing Product and
Apprenticeship Training

SEND APPLICATIONS TO CAREERS@YOUNGS.CA

SOMETHING MISSING
FROM YOUR FINANCIAL
TOOLKIT?

ADD AN ADVANCE PAYMENTS PROGRAM

CASH ADVANCE FROM CCGA

Cover your operating expenses with a low-cost financial
tool designed for farmers. Get more flexibility with your first
$250,000 interest-free in 2024 and the rest below prime.

Our experienced team makes it easier.
Call us now to apply 1-866-745-2256 or visit ccga.ca/cash

The Advance Payments Program is a federal joan program administered by CCGA. it offers
Canadian farmers marketing flexibifity through interest-free and low interest cash advances.

CANADIAN Agrii:ultura and Agriculture et E E
@ CANOLA GROWERS Lt pafoos Sanaca pormmenare e DISCOVER CASH ADVANCE
ASSOCIATION Program pcments antcpés
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VISIT OUR WEBSITE FOR ALL =
2024 SALES ONLINE BIDDING [kwixs

: iA
Check our website often for updates and more sales!!! ul

-

1 7 Kevin & Cindy Routledge 1 8 Larry & Joan Ratz
JUNE Hamiota, MB JUNE Rivers, MB

fr r t' n m For complete details and
ase a llc I0 (] GO to sign up for online bidding.
FRASER AUCTION SERVICE P: 204-727-2001 | TF:1-800-483-5856 | Email: office@fraserauction.com | Brandon, MB

Like us f Fraser Auction Service Ltd. | Follow us )X @fraserauction
0/0 Scott Campbell / Lori Campbell / Jesse Campbell | Licensed and bonded. PL. License #918093. Member of M.A.A., S.AA.,,AAA., AA.C.
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Most Canadians
back farmer tax
exemption,
poll finds

= Continued from Page C4

Further stalling on Bill C-234 will only cause more
problems for the governing Liberals, as Kaeding sees it.

“If they’re not through on this order paper, how that
process starts again in the fall - and then realizing that
there will be a federal election not long after that - where
those amendments are if they’re not approved and given
final reading, I'm not sure where that leaves them,” he
said. - T

The recent federal budget also promised to return some
$2.5 billion in carbon tax rebates to small business, but
lacked a firm timeline for when those dollars could be an-
ticipated.

“Unfortunately, even when it comes to small businesses
and farmers, they’re still often paying a lot more in the
carbon tax than they’re getting back,” Haubrich said, call-
in}gl what could be rebated a ‘paltry sum’ in comparison to

what's been paid.

Interview requests to Federal Environment Minister
Steven Guilbault’s office, seeking an answer to some of
those questions on Bill C-234 and comment on the CTF
findings, garnered no reply at press time.

Gov'’ts invest

$25 million in O

On May 8, Canada’s Minister of Agriculture and Agri-
Food Lawrence MacAulay and Saskatchewan's Agri-
culture Minister David Mar}it eilrmounceﬁ $%j5 million tof
support 15 strategic research chairs at the University o . .
Saskatche ’s (USask) Coll f Agricult d Bio- $
SRR Choose any device for $0 upfront with
Part ip. . . .
a'flgsgsstilr}:g in research is vitally important to the long- mon thly plus prICIng On a 2-year VOIce
term resilience and continued gr(;lwth of Cdana];ia’i agricul-
t sector,” MacAulay said. “I t this i -
vative research will help ensute our farmers stay on the and data plan.
cutting edge.”

“The Government of Saskatchewan is committed to
funding evidence-based research initiatives to better serve
our agriculture sector,” Marit said.

Funding is provided through the Strategic Research

Program and is focused on supporting crop genetic im- - A

pro%ement, livestock developml:;}:\t, foo%l anclljbgioproducts Fl.l"lltl.ll'e & Electromcs

development and soils and environment. a a 27 RAILWAY AVE. REDVERS, SK
The Sustainable Canadian Agricultural Partnership is 306 452 6309

a five-year, $3.5 billion investment by Canada’s federal, FURNITURE ECTROP = 0

provincial and territorial governments that supports Can-
ada’s agri-food and agri-products sectors. This includes $1
billion in federal programs and activities and a $2.5 billion
commitment that is cost-shared 60 per cent federally and
40 per cent provincially/ territorially for programs that are
designed and delivered by provinces and territories.

PR FY N px

We now do
TRAILER SAFETIES

Over 300 New Trailers in Stock, including Car-Haulers, Flat Deck, Gooseneck, Utility;
Cargo, and Stock Trailers. As well as a large inventory of trailer parts and accessories.
}We offer complete trailer services performed by qualified technicians.
E Services include fifth-wheel and Gooseneck installations, bumper hitch installations,
VISIT OUR WEBSITE HERE », birake control installations, trailer repairs, modifications, welding repairs, and custom huilf axles.

1620 1ST STREET NORTH PHONE: 204.808.8088

BRANDON, MB PENNERTRAILERS.CA
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Rocanville, Saskatchewan

Commercial Sp

4, ———— B&A HOLDINGS LTD paces
=8/ LANDSCAPING
J -——— SINCE 2006 ——— , Barns, Riding Aren‘as.

Airplane
RUBBERSTONE
» Cover your ugly concrete with Sierrastone
Rubberstone on driveways, sidewalks,
basements, decks, garages - 5 year warranty.

VU-BA STONE - driveways, sidewalks, garages,
decks and basements - 5 year warranty.

POLYASPARTIC EPOXY FLAKE in garages and
basements.

BRICK driveways, firepits, sidewalks, fountains,
walls, grain bins, outdoor kitchens.

VI-PEQ THERMAL CORK SHIELD - interior and
exterior commercial and residential buildings - 15

: - 4 . =
years warranty. Goes over tin, wood, brick, stucco, e <z : - sEWIng ﬂ“ m WESTEHH cn"nnn

and siding.
« Tree and stump removal, cutting & stump AGRICULTURAL
grinding. i — vy o k.

¢ Industrial and residential hedge trimming.
e Farm yard wind row restoration.

¢ Landscaping.

« Light carpentry, pergola, gazebos, fences.
« Staining fences, decks and steps.

* Deck building.

» Skidsteer work.

« Auger holes (4” to 24"-13” deep)

« Screw piles (commercial & residential)

PHONE BILL at (306) 577- 1643

L1 INICTING ON
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Working on jobs between jobs in the spring

The text came early one Saturday morning from my
daughter in the city: “I think I've had enough babysitting
your grandchildren already today.” My response? “It’s
only 8:30 in the morning. The weekend has hardly begun.”

And so the weekend had begun, albeit a little rocky in
her world. In our world, on the other hand, we were roll-
ing along, my group of guys busy seeding, picking stones,
hauling fertilizer and seed and whatever all needed doing.
Now we weren’t always rolling along smoothly of course.
Interspersed with bits of rain here and there we had our
shut-down moments. Needed breaks, I say. Or rather, a
time to tackle another job down on the farm. A change is
as good as rest or some such saying seems to ring true on
these wet days.

While there’s nothing that says seeding time to me
quite as much as our move to the RV on the farm, this
year brought a new degree of excitement (besides a re-
turn to enjoying the grands and family as we sit around
the campfire out behind the camper) and it was to recre-
ate my rather quickly put together (and out of old ‘free’
lumber no less) camper deck from a couple of years ago
and make the entry into our tiny home a bit more stable,
shall we say.

Our farm deck, some four by 12 feet in size, had become
a bit cumbersome to move towards the camper when we
set up each spring, and then again to move back at the
end of harvest and so, in all my wisdom (not), I decided
to utilize some of that ‘free’ lumber my son had laying
around and build a ‘bridge’ so-to-speak. The bridge, some
two and a half by six feet in size sat against the main deck
and stood a good three feet high on rather wobbly legs. To
these tall legs, I had attached large wheels so it could be
moved easily out of the way.

To say this particular system was aesthetically pleasing
to the eye would be an outright lie, but on the flip side, it
did the trick! This year, with a stern warning from my hus-
band that I could not build another deck, another raised
garden bed, another gazebo or any such thing in our
tiny backyard in town, I had to think of another project
because each spring brings this insatiable desire to build
something out of wood.

And so came the day—the windiest so far this spring—
and I was happily cutting lumber and putting together a
‘new’ portion of deck (from newly purchased lumber, sur-
prise, surprise), double the size of the former ‘bridge” and
one that is not so high, has a step up, sits on two wheels for
easy rolling back across the old deck and a bit of railing as
well, just to give it a safer feel. It still can’t be described as
pretty, but it is super functional!

The bonus to it all is that by mid-May we were finally
able to move in. Even though we started seeding back at
the end of April, a glitch in a water hose in the RV kept us
living in town but when the repairs were done, I packed
up the groceries and some clothes and headed out to the
farm to stay. We made it through the door just as the rain
began to fall—again. Such is life on the farm! For three
days straight, we would get seeding by afternoon and by
the time we settled into the camper for the night, the rain
would start.

The farm grands are becoming quite adept at starting a
campfire nonetheless and despite the cool, damp evenings
and the damp wood, we have enjoyed some round-the-
fire moments with forays into the RV for the odd cookie
or chocolate bar. Some evenings it's board game night in-
doors where it’s cozy, warm and dry.

One such night, my grands decided it was time for
Grandma to be on Snapchat. I feel Facebook is enough for
me; I hardly need Snap or Instagram, though I have that as

TheLighter Side of

LT‘ i

DOWN ON THE FARM
B

dl_beutler@yahoo.ca

well. “Ok, Grandma, we don’t have clothes on your avatar
yet,” they tell me. “What do you mean, no clothes?” I ask.
“Well, you have underwear on.” “Underwear?” I squeak.
“Well, it'’s not you, Grandma, it's just an avatar!” I take
a sideways look and see a computer-generated, long-un-
derwear clad avatar. “I don't think I should do the Snap
thing,” I say. “Oh, you should, Grandma, you should!”
they assure me and then I see this on my phone screen ...
‘Do you want others to know your location?” “Oh no, no,
no, I hardly need anyone to know where I am,” I insist.
They assure me it’s an option I don’t need to choose. In
fact, Kamryn (12) shows me how I can see exactly where
her mom is at at that very moment. “Ihardly need to know
that,” I tell her. “Your mom is across the board game from
me.”

The kids shake their heads in exasperation. I know they
are thinking Grams just is never gonna ‘get it.” Of course,
in my world, I really only need to know which field my
guy is in, so I can get his lunch to him. The one guarantee
in this world is—he is never getting Snap! He is more of a
flip phone kind of guy....You know, the dataless, turn-of-
the-century kind of phone.

The twins (now 13) have been busy on the farm making
sure the lawn is cut and the shelterbelt and other need-
ed spots get tilled, I can see

block so to speak, technically, a crop-checking trip out in
our rural area minus the actual crop-checking! “I thought
to town,” was Sierra’s response. “Why town?” I ask. And
her one word answer reminds me of Whitewood’s new
business (a hit with the grands) - “DQ!” And so, the mo-
ments of togetherness and creating memories keep on
keeping on, all while the guys are doing their thing in the
field.

I was reading something (not sure who wrote it, but a
farmer’s wife) the other day and it really brought a tear
to my eye (literally). She talked about a time when her
husband came in from the field late one night and she
was complaining to him about her long day with the kids
(three youngsters) and how she resented the fact that he
was gone so much (especially at this time of year). He said
he was sorry. He never complained about how busy he
had been or about the rotten work day he had had. He
sat and ate—alone. Suppertime had long since come and
gone. And then she thought about how hard he worked,
the never-ending hours he put in in a day and how she,
even though tired with caring for the littles, at least got
to spend lots of time with them, something her husband
couldn’t do, at least during the present busy seeding
time. It really made me think of all the times I resented
not having my husband around (especially when the tiller
wouldn’t start and the old push mower gave me nothing
but grief). I still sometimes resent being husband-less for
two or three months at a time, two times a year, but after
47 years of this life, I am getting better at handling it.

It also reminded me of my youngest's question back
some 35 years ago, when she asked one harvest, “When
will I see my daddy again?” I caused me to stop in my
tracks and realize that sometimes weeks went by without
her ever seeing him. And so, in this very busy time for you
grain farmers, I hope you know that your support people
see how hard you are working and know it takes one heck
of a lot to put that crop in and get it off. So kudos to you!
You make our worlds go ‘round and give us this great life
that we, as farmers, have in Saskatchewan. Stay well, stay
safe and keep at ‘er!

my lawn-cutting days out
on the farm being cut right
down. There’s something
very therapeutic about leav-
ing the phone behind, hop-
ping on the zero-turn and
hitting the large grassed ar-
eas that need trimming up
but my boys are growing up
and taking on more of those
chores and while I might
miss those grass cutting mo-
ments, I couldn’t be more
proud of their work ethics.
The caveat is though, don’t
mention fishing or hunt-
ing until the work is done!
I continually see our son in
them—only in double!!

One evening when our
granddaughter wanted to
go driving (she now has her
learner’s), she told me her
mom was too busy to take
her. “Hey,” I said to her,
“I'm not too busy!” And so
I suggested a trip around the
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QUADRA DEVELOPMENT CORP.

For all your grain bin needs

1-800-249-2708

Rocanville, SK
d.lonseth@sasktel.net
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The Tamarack 1374 sq.ft. In Stock - 1 Available!

Superior Quality & Service. Show Homes Open All Year!
TF: 1-888-545-2662 WPG: 204-669-9200 1066 Springfield Rd, Wpg, MB

READY TO MOVE HOMES Virtual walk-throughs at StarReadyToMoveHomes.ca
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BULLS & BRONGS 2024

Saturday, July 13,2024 .7 PM

Gates open at 6:00 PM
BULL RIDING | SADDLE BRONC | JUNIOR STEER RIDING

Beer Gardens open all night! (minors must be accompanied by a guardian)

Admission $20 for Rodeo & Cabaret
5 & Under FREE
$20 entry into Cabaret (starts at 9 PM)

Live Calcutta for the short round bull riding: ‘Bid on the Bull Rider you think will win!’
Bidder that buys the winning bull rider wins a portion of the pot!

Calcutta auctioneer is LMAC Rookie of the year - Ty Cutler

A portion of the Calcutta proceeds will be donated to the
Playfair Daycare for the construction of their second building!
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ONLINE RETIREMENT FARM AUCTION ror

DALLAS WATT

THURSDAY JUNE 20TH
RESTON, MB. | 12:00 NOON

FOR MORE INFORMATION OR TO BOOK A VIEWING, CONTACT:
DALLAS WATT 204-748-7251

fl‘ r t' n m For complete details and
aSE a lIG I0 (] GO to sign up for online bidding.
FRASER AUCTION SERVICE P: 204-727-2001 | TF:1-800-483-5856 | Email: office@fraserauction.com | Brandon, MB

Like us f Fraser Auction Service Ltd. | Follow us X @fraserauction
0/0 Scott Campbell / Lori Campbell / Jesse Campbell | Licensed and bonded. P.L. License #918093. Member of M.A.A,, S.A.A,,AAA., AA.C.
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STOCK# 45122A STOGK# 3T267A

2019 Ford F150 SuperCab
Rare Truck * 5.0L V8 » One Owner

o
g STOCK# 4T081A

2010 Suzuki Equator
1 Owner * 4.0L 6 Cyl *4WD

2016 Chevrolet Cruz LT

31,000 kms * Heated Seats * Bluetooth & Sirius Radio

2018 Jeep Wrangler

Rubicon * 65,000 kms « Off Road Ready * Local Trade

2017 Ford Escape SE

Leather « Heated Front Seats * Celebration Cert.

for 48 months OAC

19,900 Witk

OAC $0
- -
=

. w = a
: e
4 ATOT" W me STOCK# 3T257A STOCK# 4P049A
2018 Ford F150 Sport 2018 Ford Edge Titanium 2021 Ford Escape SE 2019 Ford F150 Lariat 2018 Ford F150 Sport

Twin Panel Moon Roof « Max Trailer Tow Pkg » Work & Play 98,000 kms * Heated Stearing, Front & Rear Seats » Pano Roof

43,900 wiee 531,900

41,000 kms * Low kms » Heated Front Seats » Backup camera Heated Front & Rear Seats « Navigation * 2 Panel Moon Roof Custom Lift  Off Road Ready * 114,0000 kms.

sds’sun oAc mﬁ.EEK saa’gnn 0AC onvngEK

WEE!
OAC $0 Down OAC $0 Down

STOCK# 4T040A STOCK# 45085A STOCK# 372608

2021 Ford Escape SE 2008 Ford F350 Lariat
Great on Gas * Heated Steering Wheel » Celebration Certified 241,000 kms « Local Trade * Diesel « 4x4
529,900, M| 527,900

( #ShopMoosomin )
Guy Wall Q’

1-800-880-4533 (306) 435-0215 I l

306-435-3313 « MOOSOMIN, SK = www.celebrationford.com

LOTUS

SLEEP WELL.SLEEP LOTUS *

2022 Ford Edge Titanium

39,000 kms * Navigation « Heated Steering Wheel

2021 Ford Ranger Lariat 2021 Ford Expeditioin Stealth Max

84,000 kms » Heated Seats » Black App Pkg * Warranty to 200,000 kms 102,000 kms « 7 Passenger « Cargo Space * Pano Vista Roof

345,900 wik 68,900 i

OAC $0 Down ©OAC $0 Down

Eli Tremblay
(306) 434-9101

We carry Lotus!

Canadian made « Saskatchewan designed
Great for cabins and cottages
We have mattresses starting at $399.99 © Memory foam, inner spring

O0] shop from home @ — 306-435-2154

iid zaylie.ca R P VI | E R
r i 10 AM - 5PM MONDAY - FRIDAY

g 10 AM - 3 PM - SATURDAY

FURNITURE + BEDDING + APPLIANCES CLOSED - SUNDAY

All proper precautions will be taken for delivery.
Payment available over the phone or e-transfer




